Happy  Holidays 


Santa  and  Mrs.  Claus  were  on  hand  to  greet  approximately  250  children  and  as 
many  adults  at  the  annual  OISE/UT  Santa  Claus  Parade  and  Festivities  Party. 
Organized  by  students  Jenny  Douzenis  and  Jennifer  Allen,  the  party  was  held 


in  mid-November  at  371  Bloor  St.  and  involved  games  and  arts  and  crafts  as 
well  as  a multicultural  component  of  the  holidays  that  included  Kwanza  and 
Chinese  New  Year  celebrations. 


New  Union  Hopes  for  Speedy  Agreement 
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The  United  Steelworkers 
of  America  hopes  to  reach  its 
first  collective  agreement  for  U of  T’s 
administrative  staff  before  July  1,  says 
the  union’s  Toronto  area  co-ordinator. 

Fil  Falbo  said  the  union  aims  “to 
get  an  agreement  that  is  a fair  and 
reasonable  one  as  soon  as  possible. 
We  hope  to  reach  an  agreement 
before  July  1 but  we’re  not  held  to 
that  date.”  University  and  union 
representatives  may  meet  as  early  as 
January  to  start  negotiations. 

The  Steelworkers  will  be  seeking 
a collective  agreement  for  about 
2,400  full-  and  part-time  adminis- 
trative employees.  The  current 
salary  and  benefits  agreement 
reached  between  the  U ofT  Staff 
Association  and  the  university  con- 
tains an  across-the-board  salary 
increase  of  1.5  per  cent  plus  merit 
as  of  July  1.  A collective  agreement 
reached  prior  to  that  date  would 
supersede  the  UTSA  agreement.  If 
an  agreement  is  not  reached  by  July 
1,  the  terms  and-  conditions  of 
employment  as  negotiated  by 
UTSA  would  continue,  Falbo  said. 
On  Dec.  8 the  results  of  the 


Steelworkers  certification  vote 
showed  that  55  per  cent  of  adminis- 
trative staff  who  cast  ballots  in  June 
voted  for  the  union.  Of  those  who 
cast  ballots,  1,089  voted  yes,  885 
voted  no  and  five  ballots  were 
spoiled.  A union  wins  certification  if 
it  receives  more  than  50  per  cent 
support  of  eligible  workers.  Eighty- 


BY JILL  RUTHERFORD 

A RELIGIOUS  ORDER  WITH  A 
vow  of  poverty  is  providing 
a rich  legacy  to  the  faculty  and 
students  of  the  University  of 
St.  Michael’s  College. 

The  Congregation  of  St.  Basil, 
including  the  Basilian  Fathers  of 
St.  Michael’s  and  the  Basilian 
Fathers  of  Michael  Power  High 
School,  have  combined  to  donate  a 
total  of  $4  million  to  U of  T’s 
Catholic  college.  The  gift  is  the 
largest  in  the  history  of  St. 
Michael’s,  founded  by  the  Basilians 
146  years  ago. 

“This  gift  is  even  more  impres- 
sive when  one  realizes  that  these 


three  per  cent  of  those  staff  included 
in  the  bargaining  unit  voted.  About 
600  U of  T staff  members  with 
significant  managerial  responsibili- 
ties, access  to  confidential  labour 
relations  material  or  status  as  profes- 
sional engineers,  architects  or  lawyers 
were  excluded  from  the  bargaining 
unit. 


monies  were  carefully  built  up  over 
decades  after  the  Basilians  had  first 
given  back  half  their  salaries  to  the 
various  educational  institutions  in 
which  they  served,”  said  President 
Richard  Alway  of  St.  Michael’s. 

Father  Brian  Hogan,  a Basilian 
priest  and  dean  of  theology  at  St. 
Michael’s,  said  the  monies  were 
deliberately  set  up  many  years  ago 
to  benefit  the  college  and  to  take 
care  of  priests  in  their  retirement. 
However,  age  and  attrition  has 
meant  that  there  are  now  fewer 
members  of  the  Basilian  communi- 
ty and  the  order  was  therefore  able 
to  donate  the  larger  portion  of  that 
retirement  fund  to  St.  Michael’s. 

“The  accumulated  funds  came 


The  Steelworkers  will  form  a 
second  bargaining  unit  for  casual 
workers.  Vote  results  showed  58  per 
cent  voted  in  favour  of  a union:  110 
voted  yes,  78  no,  one  ballot  was 
spoiled.  This  bargaining  unit’s  size 
must  still  be  determined. 


from  the  sacrifice  of  earlier  genera- 
tions of  Basilians,”  Hogan  said. 
“They  never  got  into  the  priest- 
hood to  become  rich  and  famous, 
they  lived  very  simple  lives.  I really 
do  admire  their  humility.” 

The  most  important  part  of  this 
gift  in  Hogan’s  eyes  is  what  it 
allows  St.  Michael’s  to  do  — carry 
on  the  tradition  of  Catholic  intel- 
lectual thinking  and  teaching  to 
which  the  Basilian  order  has  been 
especially  devoted. 

“The  Basilians  have  put  their 
lives  into  this  and  the  intention  of 
this  gift  is  to  support  the  continu- 
ing work  of  Catholic  education  by 

~ See  BASILIANS:  Page  4 ~ 
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In  Brief 


Fire  causes  evacuation  ofWydiffe  College 

A FIRE  THAT  WAS  FIRST  DETECTED  IN  A THIRD-FLOOR  LAUNDRY  ROOM 
caused  the  hasty  evacuation  ofWycliffe  College  Dec.  11.  The  fire,  first 
noticed  by  an  employee  doing  repairs  around  11  a.m.,  did  around 
$100,000  damage  to  the  college;  no  one  was  injured.  Toronto  fire  fight- 
ers responded  quickly  but  platoon  chief  Mike  Jansen  said  it  was  the 
buildings  sprinkler  system  that  deserved  the  credit  for  confining  the  fire 
to  the  upper  floors  on  the  west  wing.  The  cause  of  the  fire  is  unknown. 
Over  70  students  live  in  the  building  and  Knox  and  St.  Michael’s  colleges 
have  offered  to  assist  in  providing  short-term  accommodations  for  the 
dozen  residents  who  cannot  immediately  return  to  their  rooms. 


Phase  two  of  commons  given  go-ahead 

Business  Board  has  approved  the  expenditure  of  almost 
$2.7  million  to  complete  phase  two  of  the  Information  Commons 
capital  project.  The  money  will  pay  for  renovations  to  the  ground  floor, 
south  side,  of  Robarts  Library.  The  work  will  include  balancing  the 
ventilation  system  to  improve  air  quality,  the  addition  of  a computer- 
ized imaging  centre,  56  more  computer  terminals  and  five  study  rooms. 
Construction  should  begin  in  January  and  be  completed  by  June  1. 


Housing  Service  launches  drive 

The  Housing  Service  has  launched  a drive  to  collect  warm 
clothing  and  blankets  for  youth  in  need  and  is  asking  the  university 
community  for  help.  Sleeping  bags,  blankets,  coats,  mitts,  boots, 
toques,  scarves  and  heavy  sweaters  are  especially  needed  and  can  be 
dropped  off  at  the  Housing  Service  in  the  Koffler  Student  Services 
Centre  during  working  hours.  Items  collected  will  be  distributed  to 
students  in  need  through  the  Women’s  Centre  and  to  Toronto  youth 
living  on  the  street  through  YouthLink. 


University  ciose  to  stadium  agreement 

The  administration  and  the  Millennium  Partners,  a developer 
based  in  New  York,  are  in  the  final  stages  of  negotiating  an  agreement 
for  the  Varsity  Stadium  site.  With  projects  in  New  York,  San  Francisco 
and  Boston,  Millennium  specializes  in  urban,  mixed-use  ventures 
similar  to  the  one  proposed  for  U ofT.  This  would  be  its  first  Canadian 
project. 


Faculty  of  Applied  Science  & 
Engineering 

Professor  Will  Cluett  of  the  department  of 

chemical  engineering  and  applied  chemistry  has  been 
elected  to  the  fellowship  the  Chemical  Institute  of 
Canada.  The  fellowship  is  a senior  class  of  membership 
recognizing  outstanding  contributions  to  the  science  or 
to  the  profession  of  chemistry,  chemical  engineering  or 
chemical  technology;  he  received  his  fellowship  certifi- 
cate at  the  annual  general  meeting  of  the  Canadian 
Society  for  Chemical  Engineering  in  October. 


Professor  Douglas  Reeve  of  chemical  engineering 
and  applied  chemistry  and  director  of  the  Pulp  8c 
Paper  Centre  received  an  honorary  doctor  of  tech- 
nology degree  from  the  Helsinki  University  of 
Technology  in  September  on  the  occasion  of  the 
university’s  90th  anniversary.  The  degree  was  awarded 
to  Reeve  in  recognition  of  his  outstanding  contribu- 
tions to  research  in  forest  products  technology  and 
international  co-operation. 


Professor  James  Toguri  of  metallurgy  and 
materials  science  has  received  the  Order  of  the  Rising 
Sun,  Gold  Rays  With  Neck  Ribbon,  conferred  by  the 
emperor  of  Japan  Nov.  3 in  recognition  of  his  efforts 
to  foster  relations  between  Japan  and  Canada.  “Your 
contributions  reward  us  all  and  make  you  a truly 
deserving  recipient  of  the  prestigious  honour,”  a letter 
from  the  consul  general  of  Japan  states. 


Professor  Christopher  Yip  of  chemical 

engineering  and  applied  chemistry  and  the  Institute  of 
Biomaterials  8c  Biomedical  Engineering  won 
Molecular  Imaging’s  Outstanding  Biological  SPM 
(scanning  probe  microscopy)  Young  Investigator 
Award  of  1997  for  his  work  in  the  area  of  scanning 
prose  microscopy  or  Dioiogiciii  nrdicritii;;  inLiuuin^ 
proteins  and  crystals.  The  award,  which  includes  a full 
SPM  system  worth  $212,700  Cdn,  will  be  presented 
at  the  company’s  awards  banquet  in  February. 

School  of  Graduate  Studies 

Professor  James  Carley  of  the  Centre  for 
Medieval  Studies  has  been  invited  to  be  a visiting 


fellow  at  All  Souls  College,  University  of  Oxford,  for 
Trinity  Term  (spring  term)  1999-2000.  While  at 
Oxford  he  will  also  deliver  the  prestigious  Deneke  lec- 
ture, the  most  prestigious  public  lecture  given  at  Lady 
Margaret  Hall,  Oxford,  stretching  back  to  the  early 
1930s  with  the  first  speakers  being  Etienne  Gilson, 
Albert  Schweitzer,  Albert  Einstein  and  Benedetto 
Croce. 


Faculty  of  Medicine 

Professor  Miriam  Kaufman  of  pediatrics 
received  a Women  on  the  Move  award  from  the 
Toronto  Sun  during  the  12th  annual  Women  on  the 
Move  celebration  Nov.  26.  The  award  is  given  to  10 
women  every  year  who  are  considered  outstanding 
examples  of  working  women. 

Professor  Jerry  Shime  of  obstetrics  and 
gynecology  is  the  recipient  of  the  1998  Association  of 
Professors  of  Gynecology  8c  Obstetrics  Excellence  in 
Teaching  Award.  The  award  is  presented  annually  to  a 
faculty  member  who  has  demonstrated  excellence  in 
teaching  over  his  or  her  career,  with  an  emphasis  of 
undergraduate  medical  education. 


Professor  Paul  Walfish  of  the  department  of 
medicine  has  received  a College  of  Physicians  8c 
Surgeons  of  Ontario  Council  Award  honouring  out- 
standing Ontario  physicians  who  have  demonstrated 
excellence  and  come  closest  to  meeting  the  society’s 
vision  of  an  “ideal  physician.”  The  award  was  presented 
at  the  Nov.  26  meeting  of  the  council. 

University  of  Toronto 

Nortel  Networks,  the  University  of  Toronto, 
Carleton  University  and  the  University  of  Calgary 
have  won  a 1998  Synergy  Award  for  University- 
Industry  R5cD  Partnerships.  The  awards,  co-spon- 
sored by  the  Natural  Sciences  8c  Engineering  Council 
and  the  Conference  Board  of  Canada,  recognize 
examples  of  university-industry  collaboration  that 
stand  as  a model  of  effective  partnership.  Nortel  and 
the  universities  won  the  award  for  their  long-standing 
collaboration  in  developing  world-class  research 
facilities  and  education  programs,  including  U of  T’s 
Nortel  Institute. 


On  the  Internet 


FEATURED  SITE 


Masterpieces  galore 

Recently  U of  T acquired 
the  licence  for  AMICO, 
the  Art  Museum  Image 
Consortium  consisting  of  art 
works  from  22  art  museums 
around  the  world.  Let  me  tell 
you,  there  are  some  absolutely 
gorgeous  images  on  this  site, 
which  contains  approximately  20,000  pieces  of  art.  Not  only  can 
you  access  a specific  composition,  you  can  find  collection  data, 
curatorial  records  and  other  educational  material  on  the  work.  By 
typing  in  the  last  name  of  my  favourite  artist,  Victor  Vasarely 
(the  grandfather  of  Op  Art,  a branch  of  20th-century,  geometric 
abstract  art  dealing  with  optical  illusion)  I found  an  image  of 
Vega-Nor,  an  oil  painting  depicting  a brightly  coloured  fusion  of 
shapes,  now  owned  by  the  Albright-Knox  Gallery  in  Buffalo. 
There’s  even  a site  link  to  the  gallery.  U of  T is  testing  this  site 
and  welcomes  comments  from  the  campus  community.  It’s  a pity 
you  can’t  borrow  the  real  things  but  you  can  download  AMICO’s 
files.  Imagine  having  a colour  printer?  Hmm,  wonder  how  much 
one  would  cost ... 

http://prod.library.utoronto.ca/ resources/ amico.html 


U of  T Home  Page 

www.utoronto.ca 


The  Campaign  for  U of  T 

www.uoftcampaign.com 


Research  Updates  (Notices) 

www.Iibrary.utoronto.caA  vww/rir/hmpage/ 

PhD  Oryls 

www.sgs.utoronto.ca/phd_orals.htm 

U of  T Job  Opportunities 

www.utoronto.ca/jobopps 


If  you  want  your  site  featured  in  this  space, 
please  contact  Audrey  Fong,  news  services 
officer,  at:  audrey.fong@utoronto.ca 


SITES  OF  INTEREST 


A new  way  of  giving 

Over  40,000  individuals  — alumni,  parents,  students, 
faculty,  staff  and  friends  — contributed  to  U of  T through  the 
Annual  Fund  in  1998.  These  funds  were  in  support  of  academic 
priorities  identified  by  29  U of  T academic  divisions,  faculties  and 
colleges.  Find  out  more  about  past  achievements  and  present 
objectives  of  the  Division  of  Development  and  University 
Relations,  plus  how  your  gift  can  be  used  in  the  present  and  the 
future. 


http://www.donations.utoronto.ca 


Lost  and  found 

Need  an  online  map  to  navigate  yourself  or  someone  else 
around  the  St.  George  campus?  Look  no  further  than  this  nifty 
one  produced  by  the  office  of  space  management.  You  can  actu- 
ally pinpoint  the  exact  location,  address,  date  of  construction  and 
number  of  accessible  entrances  to  various  campus  buildings.  Very 
user-friendly,  provided  your  Web  browser  supports  frames. 


http:/ /oracle.osm.utoronto.ca/ map/info.html 
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Sick  Kids  Investigation  Prompts  Policy  Review 


Following  the  release  last 

week  of  the  Naimark  report, 
President  Robert  Prichard 
announced  U of  T will  lead  a review 
to  ensure  harmony  between  the 
university’s  research  policies  and 
those  at  its  affiliated  hospitals. 


“The  university’s  pre-eminent 
obligation  is  to  ensure  the  academic 
freedom  of  all  of  its  members, 
wherever  they  work,”  he  said  in  a 
statement. 

One  key  finding  of  the  review, 
commissioned  by  the  the  Hospital 


for  Sick  Children  in  August  to  look 
at  the  controversy  involving  Dr. 
Nancy  Olivieri, .the  hospital  and  the 
drug  firm  Apotex,  was  that  the  hos- 
pital’s research  policy  infrastructure 
was  weak  at  the  time  the  LI  clinical 
trials  were  initiated  in  1993. 
Although  there  has  been  progress  in 
the  development  of  policies  and  pro- 
cedures since  then,  the  report  stated 
that  several  policy  gaps  still  remain. 

“More  and  more  novel  com- 
pounds and  drugs  are  being  discov- 
ered and  the  clinical  trials  business  is 
likely  to  grow.  Therefore,  it’s  exceed- 
ingly important  that  hospitals  be 
well  served  by  the  infrastructure  for 
the  proper  conduct  of  these  trials,” 
said  Dr.  Arnold  Naimark  of  the 
University  of  Manitoba,  who  led  the 
review.  He  completed  the  report 
with  panelists  Dr.  Fred  Lowy  of 
Concordia  University  and  Professor 
Bartha  Knoppers  of  the  University  of 
Montreal. 

The  report  also  stated  that  there 
should  be  greater  coherence  between 
the  hospital’s  policies  and  procedures 
and  their  counterparts  at  the  univer- 
sity, a point  with  which  Prichard 
agrees.  “The  university  must  ensure 
the  policy  environment  for  our  col- 
leagues working  in  the  hospital  is 
fully  congruent  with  the  university’s 
own  policies  on  research  integrity 
and  ethics,  conflict  of  interest  and 


disclosure,”  he  said. 

Prichard  will  be  sending  letters  to 
the  CEOs  of  the  university’s  teach- 
ing hospitals,  inviting  them  to 
participate  in  a policy  review. 

At  a news  conference  to  release  the 
153-page  report,  Naimark  said  the 
review  panel’s  mandate  had  been  to 
determine.the  facts  and  circumstances 
giving  rise  to  the  controversy,  includ- 
ing patient  safety,  conflicts  of  interest 
and  the  release  of  research  informa- 
tion. The  review  was  not,  he  said,  an 
arbitration  proceeding  to  resolve 
grievances  or  solve  scientific  disputes. 

The  dispute  arose  when  Apotex 
ended  clinical  trials  conducted  by 
Olivieri  after  she  identified  potential 
problems  with  the  efficacy  of  the 
drug.  She  has  since  maintained  that 
she  failed  to  receive  the  support  of 
the  hospital  and  university  in  her 
ongoing  fight  with  the  drug  firm. 

The  review  determined  that  Dr. 
Arnold  Aberman,  dean  of  the 
Faculty  of  Medicine,  had  inter- 
vened on  several  occasions  on 
Olivieri’s  behalf,  including  calling 
on  Apotex  not  to  proceed  with  legal 
action  against  her  and  convening 
mediation  between  both  parties 
with  the  result  that  she  was  allowed 
to  disclose  her  research  results. 

“Recent  events  underscore  the 
importance  of  the  university 
speaking  out  in  support  of  the 


fundamental  freedoms  of  the  univer- 
sity,” Prichard  said,  “not  only  to  sup- 
port individual  colleagues  but  to  cre- 
ate an  environment  in  which  all  fac- 
ulty members  have  confidence  they 
will  be  protected  from  improper 
pressure  from  any  quarter. 

“Dr.  Olivieri  is  a valued  and 
respected  member  of  the  Faculty 
of  Medicine  with  a distinguished 
record  of  academic  achievement. 
The  Hospital  for  Sick  Children  is  an 
outstanding  teaching  hospital  fully 
affiliated  with  the  university.  We  will 
do  all  we  can  to  assist  both  Dr. 
Olivieri  and  the  hospital,”  he  said. 

Olivieri,  who  refused  to  participate 
in  the  review,  dismissed  the  report  as 
biased  and  called  for  an  independent, 
public  inquiry.  The  Canadian 
Association  of  University  Teachers 
also  called  the  report  flawed  and  its 
president  Bill  Graham  called  on  the 
hospital  and  university  to  assist  in 
establishing  a fully  independent, 
external  and  unimpeachable  review 
which  will  involve  all  those  who  have 
interests  in  these  matters. 

As  the  second  stage  in  the  review 
process,  the  hospital  announced  it 
will  move  to  address  the  policy  issues 
raised  in  the  report  and  has  asked  the 
Medical  Research  Council  of 
Canada  to  lead  a national  study  of 
“best  practices”  in  handling  third 
party  funding  of  clinical  research. 


Deciphering  Cancer 


Dr.  Harold  Varmus,  director  of  the  U.S.  National  Institutes  of  Health,  deliv- 
ered the  1 998  Lou  Siminovitch  Lecture  Dec.  8 on  campus.  A co-winner  of  the 
1989  Nobel  Prize for  physiology/medicine,  Varmus  spoke  to  a standing-room 
only  audience  in  the  Medical  Sciences  Building  auditorium.  His  lecture  was 
entitled  Building  Mouse  Models  for  Human  Cancer. 


Report  Tackles  Homelessness 


U of  T Professor 
Wins  Prestigious 
Smith  Award 


BY  BRUCE  ROLSTON 

UOF  T should  move  to  har- 

ness  the  energy  of  all  its  mem- 
bers in  the  effort  to  deal  with 
Toronto’s  homeless  issue,  says  Hart 
House  warden  Margaret  Hancock. 

In  a report  to  be  presented  at 
Governing  Council  Dec.  17, 
Hancock  says  there  are  many  ways 
the  university  can  respond  to  the 
city’s  problems  with  homelessness. 
Her  recommendations  include 
encouraging  voluntarism  on  cam- 
pus, arranging  to  make  surplus  food 
from  campus  food  services  available 
for  redistribution  and  making  U ofT 
vans  available  to  community  agencies. 

“Rather  than  just  going  out  as 
individuals,  we  can  bring  to  this 
problem  the  accumulated  energy  of 
U of  T,  and  it  will  definitely  make  a 


difference,”  she  said  in  an  interview. 

The  university,  her  report  states, 
should  ensure  the  issue  is  being 
handled  properly  within  the  cam- 
pus community.  For  example,  in 
case  students  lose  their  housing,  the 
steps  for  receiving  emergency  assis- 
tance should  be  better  publicized; 
and  campus  police  should  be 
encouraged  to  help  people  sleeping 
on  U of  T grounds  in  winter  find 
better  shelter. 

Hancock  recommends  that  the 
university  fully  investigate  whether  it 
has  the  capacity  to  provide  a shelter 
for  homeless  people.  “There  are  all 
kinds  of  mechanisms  that  have  to  be 
in  place  to  be  responsible  about  invit- 
ing people  in,  in  a way  that  would  be 
respectful  to  their  needs,”  she  said. 
“The  responsible  thing  to  do  is  take 
the  time  to  study  this  fully.” 


In  the  long  term  Hancock  is  also 
planning  a conference  at  Hart 
House  next  year  so  academics  can 
consider  the  issue,  particularly  in 
connection  with  the  mayor’s  task 
force  on  homelessness.  Chaired  by 
Governing  Council  member  Ann 
Golden,  the  task  force  is  expected 
to  issue  a major  report  this  spring. 

In  a letter  to  Hancock,  President 
Robert  Prichard  offered  his  full 
backing  for  the  report  and  encour- 
aged her  to  carry  forward  her 
recommendations. 

Prichard  was  particularly  con- 
cerned about  the  possibility  of  home- 
lessness among  U ofT  students.  “The 
university  has  a moral  responsibility 
to  assist  each  student  who  finds 
himself  or  herself  in  a crisis  of  the 
kind  you  described  and  to  provide 
assistance  prompdy  and  directly.” 


linking  teaching  and  research. 

Hutcheon  is  a leading  authority 
in  postmodern  theory  whose  work 
extends  beyond  literary  studies  to 
include  research  in  the  history  of 
visual  art,  architecture  and  art  and 
even  disease.  She  requires  her  grad- 
uate students  to  participate  in  pan- 
els, prepare  publishable  scholarly 
papers  and  find  innovative  ways  to 
teach  their  findings  to  peers,  help- 
ing her  students  integrate  their  own 
research  into  effective  teaching 
strategies. 

The  joint  MD/PhD  program 
combines  research  experience  at  the 
PhD  level  with  professional  educa- 
tion. Launched  in  1984  it  was  the 
first  of  its  kind  in  Canada. 


BY  CHRISTINA  MARSHALL 

A CARDIOLOGIST  WHOSE 
imaginative  use  of  administra- 
tive data  led  to  the  development  of 
information  that  may  improve 
future  health  care  services  and 
research  is  this  year’s  recipient  of  a 
prestigious  Medical  Research 
Council  annual  award. 

Professor  David  Naylor  of  the 
department  of  medicine  has 
received  the  Michael  Smith  Award, 
bringing  the  number  of  consecutive 
years  University  of  Toronto 
researchers  have  won  the  award  to 
three.  The  prize  is  presented  to 
Canadian  researchers  who  have 
demonstrated  innovation,  creativity 
and  dedication  in  the  health  sci- 
ences. It  consists  of  a medal  and 
$50,000. 

“Dr.  Naylor’s  research  has  made 
an  outstanding  contribution 
towards  our  understanding  and 
evaluation  of  long-term  patient 
outcomes  in  the  province  of 
Ontario  and  may  revolutionize  the 
future  direction  of  health  care  and 
health  services  research  to  the  ben- 
efit of  all  Canadians,”  said  MRC 
president  Henry  Friesen  at  a Dec. 
1 1 ceremony  at  Hart  House  to  pre- 
sent Naylor  with  the  award. 

Naylor  is  best  known  for  his  role 
as  founding  CEO  of  the  Institute 
for  Clinical  Evaluative  Sciences, 
based  at  Sunnybrook  and  Women’s 
College  Health  Sciences  Centre. 
Since  its  establishment  the  institute 


has  evolved  into  a network  of  more 
than  200  partners  — from  scien- 
tists and  health  care  groups  to  key 


David  Naylor 


provincial  and  national  health 
organizations  — that  collaborate 
on  a variety  of  initiatives,  including 
health  care  effectiveness  and  effi- 
ciency. 

Naylor  also  developed  extensive 
profiles  of  health  services  utiliza- 
tion, resulting  in  the  publication  of 
the  ICES  Practice  Atlas,  the  first 
comprehensive  and  quantitative 
information  on  the  status  of 
Ontario  residents  and  health  care 
utilization  patterns  and  variations. 

In  his  clinical  research  Naylor 
has  analysed  patterns  of  cardiovas- 
cular care  and  outcomes  of  heart 
attacks  in  the  general  population 
both  in  Canada  and  the  United 
States.  An  atlas  of  cardiovascular 
care  is  also  in  production. 


Frye  Winner  Donates  Prize 


BY  CHERYL  SULLIVAN 

University  Professor  Linda 
Hutcheon  of  English  and  the 
Centre  for  Comparative  Literature 
— and  the  1998  Northrop  Frye 
Scholar  — demonstrated  her  com- 
mitment to  students,  teaching  and 
research  by  donating  her  $2,000 
award  to  the  English  department’s 
new  graduate  travel  fund. 

At  the  Nov.  30  Northrop  Frye 
Award  ceremony  at  Hart  House, 
Hutcheon  announced  she  was 
donating  her  award  money  to  the 
fund,  established  to  help  gradu- 
ate students  conduct  research 
abroad  and  attend  and  present 
papers  at  conferences.  The  gift 


was  spontaneously  matched  by 
Provost  Adel  Sedra,  Dean  Carl 
Amrhein  on  behalf  of  the  Faculty 
of  Arts  and  Science  and  Dean 
Michael  Marrus  on  behalf  of  the 
School  of  Graduate  Studies,  giving 
the  fund  an  $8,000  boost. 

Hutcheon  and  the  MD/PhD  pro- 
gram offered  joindy  by  the  Faculty  of 
Medicine  and  the  School  of 
Graduate  Studies  are  this  year’s 
recipients  of  the  Northrop  Frye 
Awards.  Co-sponsored  by  the 
University  of  Toronto  Alumni 
Association  and  the  provost,  the 
awards  are  presented  annually  to  fac- 
ulty members  and  to  a department  or 
division  within  a faculty  or  school 
demonstrating  innovative  ways  of 
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New  Union  Will  Seek 
Speedy  Agreement 


~ Continued  from  Page  1~ 

In  a Dec.  8 memorandum  to 
administrative  staff,  Professor 
Michael  Finlayson,  vice-president 
(administration  and  human 
resources),  said  the  vote’s  outcome 
“clearly  reflects  the  wishes  of  a 
majority  of  staff.  The  university  has 
long  had  good  relations  with  its 
unionized  staff  as  with  its  non- 
unionized  administrative  staff  and  I 
will  do  all  I can  to  ensure  that  good 
relations  continue  with  all  employee 
groups.”  In  an  interview,  he  said  he 
respects  and  fully  accepts  the  view 
of  the  majority.  “It  would  be  a pity 
if  we  saw  this  as  a black  day.  It  will 
mean  a change  in  our  culture  and 
not  everybody  will  be  happy.  This  is 
something  both  the  union  and 
university  must  recognize.” 

Falbo  said  his  organization  is 
ecstatic  about  the  results.  “We 
always  knew  it  was  going  to  be 
tough  but  believed  we  had  the 
edge.”  Although  45  per  cent  of  eli- 
gible staff  voted  against  the  union, 
Falbo  remains  confident  the  split 
will  heal.  “Our  experience  has  been 
that  most  people  tend  to  go  with 
the  majority’s  wishes.  We  will  work 
with  people  to  meet  their  concerns.” 
In  the  near  future  the  union  plans 
to  establish  a process  to  help  members 
address  immediate  issues.  “Our  first 
objective  is  to  set  up  an  interim  struc- 
ture so  if  people  have  concerns,  they 
can  call  us  and  say,  ‘These  are  some  of 
the  things  I’m  worried  about.’” 

Around  the  university,  reaction 


to  the  vote’s  outcome  is  diverse. 
Mary  Howes,  a business  officer  at 
the  Ontario  Institute  for  Studies  in 
Education  of  the  University  of 
Toronto,  is  overjoyed.  “I  think  it’s 
the  best  thing  that  could  have  hap- 
pened. A union  will  give  us  the 
ability  to  sit  down  and  talk  to  the 
administration  during  negotiations 
based  on  what  is  best  for  us  in  the 
workplace.  Everyone  I talk  to  is 
overworked,  tired  and  stressed;  we 
need  to  find  a happy  balance.” 

Cohn  Furness,  information  tech- 
nology co-ordinator  at  Hart 
House,  is  disappointed.  “What 
makes  me  most  unhappy  is  that 
we’ve  settled  into  an  irreversible, 
adversarial  position  with  the  admin- 
istration. It  seems  that  working  well 
together  is  not  possible  now.  I also 
find  the  name  kind  of  embarrassing. 
I never  thought  of  myself  as  a 
Steelworker,  nor  do  I want  to.” 
Sharon  Walsh,  a clerk  in  the 
admissions  and  liaison  office  at 
Scarborough,  is  pleased  that  union 
representation  will  give  staff  a 
stronger  voice  at  the  bargaining 
table  than  would  have  been  possible 
with  UTSA  representatives. 

Cathy  Hughes,  manager  of 
pool  facilities  at  the  Athletic 
Centre,  is  reserving  judgement. 
Although  a summer  job  working 
in  an  unionized  atmosphere  “left 
a bad  taste  in  my  mouth,”  she  has 
heard  the  Steelworkers  “are  a 
pleasant  surprise  compared  to 
most  unions.” 


Where  Do  We  Go  From  Here? 


Do  you  know  a student 
who  has  made  an 
outstanding  contribution 
to  the  university 
community? 

If  so,  you  may  nominate  him  or  her  for  a 

Gordon  Cressy 
Student  Leadership  Award 

Established  by  the  University  of  Toronto  Alumni 
Association,  these  awards  will  be  presented  to 
students  at  a special  ceremony  hosted  by  President 
J.  Robert  S.  Prichard  in  April  1999. 

The  Cressy  Award  recognizes  students  with  high 
academic  standing  who  have  made  substantial 
extra-curricular  contributions  to  their  college, 
faculty  or  school,  or  to  the  university  as  a whole. 

Nomination  forms  may  be  obtained  from 
the  Department  of  Alumni  and  Development, 

21  King’s  College  Circle,  Main  Reception. 

For  more  information,  please  call  (416)  978-4258 
or  (416)  978-0838  or  e-mail 

louise.china@utoronto.ca.  OFr 


Deadline  for  nominations: 

Monday,  February  8,  1999. 


UTAA 
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The  university  community 
is  rife  with  rumour,  specula- 
tion and  questions  as  a result  of  the 
news  that  the  United  Steelworkers 
of  America  (USWA)  will  form  two 
bargaining  units  at  U of  T.  In  an 
interview,  Professor  Michael 
Finlayson,  vice-president  (adminis- 
tration and  human  resources),  talked 
about  some  issues  of  concern  during 
the  transitional  phase: 

• U of  T Staff  Association:  UTSA, 
Finlayson  said,  will  cease  to  repre- 
sent members  of  the  bargaining 
unit.  Its  future  as  a representative 
of  other  staff  has  not  yet  been 
decided. 

• Senior  Management  Group:  This 
group  will  continue  to  exist.  Over 
the  long  term,  the  university  may 
decide  to  form  a single  manage- 
ment group,  merging  the  Senior 
Management  Group  with  staff 
members  excluded  from  the 
bargaining  unit. 

• Change  in  university  culture: 
Although  people  may  assume  a 
union- management  culture  will 
be  adversarial,  Finlayson  cau- 
tioned against  this  attitude.  “I 
have  little  doubt  there  were  simi- 
lar kinds  of  adversarial  relation- 
ships in  the  past.  I believe  the  cul- 
ture will  experience  changes  in  the 
next  couple  of  years  but  union 
staff  won’t  become  different  peo- 
ple by  virtue  of  having  joined  a 
union.  Unions  have  a long  and 
noble  history  and  they  have 


produced  substantial  benefits  for 
those  who  have  joined  them.” 

•Managerial  training:  The  out- 
come of  the  vote  has  indicated 
now,  more  clearly  than  before, 
who  the  managers  are,  Finlayson 
said.  As  such,  the  university  can 
provide  management  training  in  a 
more  systematic  way.  “We’ll  be 
able  to  help  them  do  their  jobs 
better  and  one  of  the  things  about 
good  managers  is  they  do  not 
have  adversarial  relations  with 
their  staff.” 

•Access  to  confidential  material: 
The  Labour  Relations  Act  states 
that  those  who  have  access  to 


confidential  labour-relations  infor- 
mation should  be  excluded  from 
the  union.  This  information 
includes  access  to  information 
relating  to  negotiations  between 
the  university  and  union,  and 
planning  and  budget  material. 

• Appeal  process:  Some  staff  mem- 
bers believe  their  positions,  cur- 
rently considered  in  the  union, 
should  be  excluded.  Finlayson, 
who  noted  there  are  a number  of 
inconsistencies  in  position  status, 
said  it  is  possible  the  union  and 
university  will  discuss  the  shape  of 
the  bargaining  unit  and  make 
some  changes. 


Union  Procedures 


There  are  a number  of 

procedures  that  must  be  fol- 
lowed both  before  and  after  a collec- 
tive agreement  is  reached.  Fil  Falbo, 
Toronto  area  co-ordinator  for  USWA, 
explained  the  process: 

• Bargaining  committee:  In  the 
next  month  or  so  union  members 
will  vote  for  their  bargaining 
committee.  This  group  of  five  to 
10  people  will  be  the  union’s 
representatives  at  the  bargaining 
table. 

• Bargaining  proposals:  Prior  to 
bargaining  the  union  will  survey 
its  members  and  hold  meetings  to 
find  out  what  sort  of  issues  should 
be  brought  to  the  table.  “We  want 


to  find  out  what  the  membership 
would  like  in  their  collective 
agreement  for  the  terms  and  con 
ditions  of  employment,”  Falbo 
said.  “Then  the  committee  will 
discuss  these  ideas,  draft  propos 
als  and  start  meeting  with  the 
university.”  Then  the  committtee 
will  bargain  the  new  contract  with 
the  university. 

• Election  of  officials:  During  first 
contract  negotiations  the  bargaining 
committee  will  put  forth  its  propos- 
als for  the  number  of  stewards  to  be 
elected  and  in  which  divisions. 
Following  a collective  agreement 
the  bargaining  unit  will  hold  elec- 
tions for  its  executive  and  stewards. 


Basilians  Give  $4  Million  to  College 


~ Continued from  Page  1~ 
providing  professional  theological 
training,”  Hogan  said. 

“In  this  way  the  work  these  men 
gave  their  lives  to  can  continue.  But 
this  gift  is  also  just  the  beginning;  it  is 
my  hope  that  other  members  of  the 
larger  community  will  be  inspired  to 
assist  us  in  building  a solid  future  for 
the  work  of  the  faculty  in  the 
University  of  Toronto.” 

The  gift  is  comprised  of  $2 


million  from  the  St.  Michael’s 
community,  $1.5  million  from  the 
Michael  Power  community  and  a 
further  gift  from  the  congregation 
of  St.  Basil  to  the  value  of  $500,000 
over  a 10-year  period.  It  will  endow 
two  chairs  in  theology,  support  the 
work  of  a scholar-in-residence  and 
provide  permanent  funding  for  the 
chaplaincy  program  at  St.  Michael’s. 

The  work  of  the  chairs  will  focus 
on  graduate  research  and  teaching 


in  the  areas  of  theology,  religious 
education  and  religious  history. 
They  will  also  work  with  other  uni- 
versity academics  in  an  interdisci- 
plinary approach  to  the  study  of  the 
Catholic  Church’s  historic  and 
current  role  in  society.  The  gift 
has  already  benefited  students  by 
bringing  to  the  campus  Father  T. 
Allan  Smith,  CSB,  a specialist  in 
Eastern  church  theology  and 
history. 


SPADINA-BLOOR  THERAPY  CLINIC  928-9650 


Direct  Billing  to  Insurance  Companies  May  Apply 

344  Bloor  Street  West,  #404 

Therapeutic  massage  is  covered  under  most 
extended  and  car  insurances. 
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HELPING  THE  WORLD 
WRITE  NOW 


CODE 

Self-sufficiency  through 
literacy  in  the  developing  world 
For  information,  call  1-800-661-2633 


Placing  Stock  in  a Great  University 

For  more  than  170  years  students  and  researchers  have  been 
doing  just  that.  Now  it's  your  turn! 

Recent  Federal  Budget  changes  introduced  new  incentives  for  Canadians  to 
support  charities  by  reducing  in  half  the  amount  of  capital  gains  tax  due  on 
gifts  of  publicly-traded  securities. 

Now  is  the  time  to  consider  making  a charitable  gift  much  larger  than  you 
previously  thought  possible! 


Please  call  or  e-mail  the 

Office  of  Gift  Planning  at  978  3846 

e-mail:  giflplan@utoronto.ca 
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An  Eye  for  Art 

When  it  comes  to  controversial  art , the  trick  is  teaching  the  audience  how  to  look  at  it , says  Hart  House  curator 

ByAilsa  Ferguson 


Judi  Schwartz  can’t  take 

her  eyes  off  other  people’s  art  — 
particularly  good  Canadian  art. 

“I’m  terrible  at  parties,”  the  curator 
and  director  of  the  Justina  M. 
Barnicke  Gallery  at  Hart  House  says 
with  a laugh,  confessing  that  at 
friends’  houses  she  can  usually  iden- 
tify, with  a single  glance,  paintings 
that  would  be  perfect  for  Hart 
House.  One  friend,  she  says,  tells  her 
he  can  imagine  post-it  notes  on  some 
of  his  paintings. 

For  as  long  as  she  can  remember, 
Schwartz  has  been  involved  in  art  — 
every  Sunday,  she  says,  her  father  took 
her  and  her  brother  and  sister  to  art 
galleries  or  museums  and  they  were  all 
encouraged  to  paint  and  draw.  So  it’s 
not  surprising  that  when  she  came  to 
U ofT  as  a student,  she  studied  fine 
art,  graduating  in  1972  with  a BA  in 
fine  art  and  anthropology. 

It  was  while  putting  herself 
through  university  that  Schwartz 
became  truly  interested  in  Canadian 
art  — in  1970  she  began  working  at 
the  now-defunct  Three  Schools  of 
Art  in  Toronto,  where  all  the  instructors  were 
well-known  Canadian  artists.  She  stayed  on 
at  the  schools  after  graduation  and  as  she 
came  to  know  the  artists  and  their  work,  her 
appreciation  of  Canadian  art  blossomed  into 
a full-blown  love  affair. 

So  in  1975  when  Hart  House  was  looking 
for  someone  to  develop  and  manage  its  col- 
lection of  Canadian  art,  Schwartz  was  defi- 
nitely interested.  The  collection  was  one  she 
found  interesting  and  worth  exploring,  hav- 
ing spent  happy  hours  at  the  gallery  as  a stu- 
dent; located  in  the  basement  at  the  time,  it 
was  the  only  place  women  were  welcome 


until  1972.  Hart  House  offered  her  the  job 
based  on  her  knowledge  and  support  of 
Canadian  art  but  it  was  her  desire  to  work 
with  students  that  prompted  her  to  accept. 

Student  involvement  is  at  the  heart  of  the 
Hart  House  concept  and  the  art  committee  is 
no  exception.  “We  have  11  students  on  the 
committee  and  they  come  from  all  different 
parts  of  the  campus.  They  want  to  be 
involved  with  art  and  they  want  to  learn 
about  art  and  it’s  my  job  to  make  sure  that 
that  happens,”  she  says.  Part  of  that  involves 
going  to  artists’  studios,  looking  at  art  and 
working  on  art,  she  explains. 


Other  committee  activities  include  choos- 
ing exhibitions  of  high-quality  Canadian  art 
and  developing  the  Hart  House  permanent 
collection.  Featuring  works  by  artists  such  as 
Emily  Carr,  David  Milne  and  the  Group  of 
Seven  as  well  as  contemporary  artists,  the 
collection  is  highlighted  in  the  gallery  twice  a 
year. 

Opened  in  1983,  the  Barnicke  Gallery  is  a 
popular  venue  for  exhibitions.  “We  get  a ton 
of  applications  every  year  and  out  of  every 
.200  applications  we  receive,  we  choose 
approximately  five  shows,”  she  says.  “If  we  see 
an  artist  that’s  of  interest  to  us,  then  we 


pursue  the  artist  as  well.” 

Some  artists  are  more  controversial 
than  others  — or  at  least  some  of 
their  work  is.  But,  as  Schwartz  says, 
“if  an  artist  is  making  a statement 
and  is  doing  it  well,  we  should  have  it 
here  — what  is  a university  for  but 
for  dialogue  and  exposure  to  a variety 
of  influences?”  The  trick,  she  adds,  is 
to  prepare  and  educate  the  audience 
about  what  it  is  they’re  going  to  see. 

The  recent  exhibition  of  the  Lotus 
Series  by  Attila  Lukacs  is  a case  in 
point.  Generally  promotion  for  an 
exhibition  begins  six  to  eight  weeks 
beforehand;  however,  “with  this  show 
we  prepared  even  further  in  advance 
to  let  people  know  this  was  coming,” 
Schwartz  explains.  “We  leaked  the 
word.” 

Donations  play  a large  part  in 
expanding  the  Hart  House  perma- 
nent collection  although  not  all  are 
accepted  for  a variety  of  reasons.  The 
gallery  has  what  is  known  as  A status 
with  cultural  properties,  she  says, 
“which  means  donors  can  receive 
very  good  tax  benefits.”  And  then 
there’s  Schwartz  herself,  who  has  the  author- 
ity to  accept  donations  on  behalf  of  the  com- 
mittee and  kccns  bpr  evps  nr r ]cd  for  treasures 
that  would  enhance  the  collection. 

As  curator  and  director  in  a small  gallery 
setting,  a thousand  and  one  tasks  fall  under 
her  jurisdiction  — budgets,  fund  raising, 
public  relations,  installations  — and 
Schwartz  enjoys  the  continuing  challenge  her 
job  offers.  But  what  helped  to  bring  her  here, 
has  also  helped  keep  her  here  — the  students. 
“I  love  their  enthusiasm,  their  inquisitive 
minds  and  their  challenges,”  she  says  with  a 
grin.  “They  keep  me  young.” 
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DV  tapes 

$17.99  each  (minimum  5) 

ZIP  Disk  (lOOMB)  .. 

Pro  Hi-8mm  tapes  .. 

Betacam  SP  10.... 

Worldclass  Video  595-5711 

425  Queen  Street  West  (at  Spadina)  • www.worMclassvideo.on.ca 

(Jjfue  ffipon  Restaurant 

Authentic  Chinese  Cuisine 

• Sit  in  • Take  out 

• Free  delivery  after  4 p.m.  on  orders  over  $15 

• Entrees  from  $6.95 

• Dining  in  with  U of  T ID  - get  20%  off 

(416)  923-7011 

70  Yorkville  Avenue,  2nd  Floor 


GOVERNING  COUNCIL 
ELECTION  1999 


Nominations  open: 

January  18th,  9 a.m. 

Nominations  close: 

January  29th,  noon 

Positions: 

• 4 teaching  staff  seats: 

IE  - A&S  Social  Sciences 
IF  - Erindale 

V - Arch,  Forestry,  Law,  Management, 

Music,  Social  Work 

VI  - OISE/UT,  Information  Studies 

• 4 full-time  undergraduate  student  seats 

• 2 part-time  undergraduate  student  seats 

• 2 graduate  student  seats 


Governing  Council  is  composed  of  50 
members  including  the  President,  the 
Chancellor,  16  government  appointees, 

12  teaching  staff,  8 alumni,  8 students,  2 
administrative  staff  and  2 presidential 
appointees.  Council  and  its  Boards  are 
responsible  for  approval  of  such  items  as: 

• academic  and  incidental  fees 

• establishment  of  new  academic 
programs 

• major  admissions  and  awards  policy 

• the  University’s  budget 

• campus  planning  and  capital  projects 

• personnel  policies 

• campus  and  student  services 

Information  and  nomination 
forms  are  available  from: 

Susan  Girard 

Chief  Returning  Officer 

Room  106  Simcoe  Hall 

978-8428 


The  membership  of  the  Governing  Council  should  reflect  the  diversity  of  the  University. 
Nominations  are,  therefore,  encouraged  of  a wide  variety  of  individuals. 
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JEWEL  RANDOLPH 


Lexn^rk 

Optra.,  S 1255n  $1565.00 

12ppm,  67  mhz  RISC  processor,  4mb  RAM 
1200dpi,  Postscript  Level  2,  250  sheet 
letter/legal  input  tray. 

Optra,.  S 1855n  $1765.00 

18ppm,133  mhz  RISC  processor,  8mb  RAM 
Postscript  Level  2,  lObaseT/IOObaseTX, 
1200dpi 

Only  10  second  time  to  first  page! 


# Sun 


microsystems 


Sun  Ultra  10 

333MHz 
UltraSPARC-lli 
128MB  DRAM 
2MB  L2  Cache 
9GB  Harddrive 
1 ,44MB  floppy 
32x  CD 
$571 5.00* 


Sun  Ultra  5 Workstation 

270MHz  UltraSPARC-lli 
64Mb  DRAM  / 256K  Ecache 
4.3Gb  Harddrive  / 1 ,44Mb  floppy 
32x  CD 

$2889.00* 

Sun  Ultra  5 Workstation 

333MHz  UltraSPARC-lli 
1 28Mb  DRAM  / 2MB  L2  Cache 
9Gb  Harddrive  / 32x  CD  / floppy 

$3855.00* 


•Monitor  extra,  Solaris  7 and  Country  kit  preinstalled 


Apple 


Special  Educational 
Bundles 


ft* Lvniwr  M 

m - M— i ■ * 


G3  266MHz/MultiScan  720  Display 
32MB/4GB/24X/10BT  $2,460.00 

G3  266MHz/MultiScan  720  Display 
64MB/4GB/24X/1 00BT/AV  $2,820.00 


Call  for  Special  Departmental  Prices! 

Also  Available  Lexmark  Optra  E+  for  Macintosh 


$625. 


00 


iMac, 


233  MHz  PowerPC  G3  Processor 


64MB  SDRAM*  / 4GB  IDE  Harddrive  / 24x  CD-ROM 
Built-In  1 5”  colour  display  / Mac  OS  8.5  / 2 USB  ports 
1 -4Mbps  Infrared  port/  10/100BASE-T  Ethernet 
Built-In  56Kps  Fax/Modem  / Built-In  stereo  speakers 
with  SRS  Sound  / Keyboard  & Mouse. 

00 


% 


Only  $1849. 

Available  with  iMac  only  until  December  31st  1998,  or  while  supplies  last 


% 


computershop 


The  On  Campus  Solution  Store 


COREL 


$130.00 

^ COREL 


Site 

Licenses 

Available 

For 

information 
call  Renata  at: 
978-1916 


CD 


WordPerfects  W NatuMySpeaking 

$75.00 


OO 


Receive  a free  gift* 
with  the  purchase  of  a 
REFURBISHED 
ClearNET  Phone. 


o 

<D 

CD 

Z 

m 


Packard  Bell 


•Choose  from  a Sony  Sports  Walkman  .Sony  Dream  Machine  Clock  Radio, 
Four  Cineplex  Odeon  Movie  Tickets. 


Aptiva-  E series 

E2U:  K6-2  with  3D  Now!  Technology: 
333MHz  48MB  RAM  4MB  SGRAM  6GB 
32XCD  56K  (v.90) 

With  15”  Monitor  $1595.00‘ 


no  ordinary  computer 

E6U:  Pentium  II  with  MMX  technology: 
400MHz  128MB  SDRAM  512KB  4MB 
SGRAM  1 3.5GB  DVD  56K  (v.90) 

With  1 5”  Monitor  $2680.00' 

•Price  includes  $100.°°  mail-in  rebate 


THINKPAD  390-20U 

P233MMX,  32MB  Ram 
3.2Gb  HD,  12.1”  TFT 
56k  fax/modem/Win98 
$2620.00 


THINKPAD  390-50U 

PII233  MHz,  32MB  Ram 
3.2Gb  HD,  12.1”  TFT 
56k  fax/modem/Win98 

$2990.00 


THINKPAD  390-70U 

PII266MHZ,  64MB  Ram 
4.0Gb  HD,  12.1  "TFT 
56k  fax/modem/Win98 

$4400.00 


T viV  WJ 


400Mhz  Intel  Pentiumll  ^ ^ 
64MB  Ram 
6.4GB  HD 
32XCD 

56K  V.90  Modem 
ATI  4MB  AGP  Video 
16-Bit  Sound  Blaster 
15”  2024S  Display 

$2264.00 

Purchase  a Packard  Bell  System 
between  November  1 9th  thru  to 
December  24th  and  receive  a FURB  Y 
from  Packard  Bell  at 
no  extra  charge! 


m v 


computer 
•'  shop^ 


University  of  Toronto  Computer  Shop 

Koffler  Student  Centre,  Main  Floor,  214  College  Street 
Toronto,  Ontario  M5T  3A1 
Tel:  (416)  978-7947  Fax:  (416)  978-7968 
Hours:  Mon.-Fri.  9-6;  Sat.  10-5;  Sun.  12-5 


computer 
•'  shop^ 


Visit  our  Web  Site  at  www.campuscomputershop.com 

IBM.  Apnva.  are  trademarks.  registered  trademarks  or  service  marks  ot  the  IBM  Corporation  Windows  * a registered  trademark  S is  a registered  trademark  of  T.ger 

Corporation,  used  under  license  therefrom  Packard  Bell  is  a reg.slered  trade-mark  of  Packard  Bell  NEC.  Inc.  All  rights  reserved  Corel.  OrawS.  WordPerfect  Suite  are  registered  trademarks  of  Corel  Corp  A^an^  asso«ried  prooucts  reg.s.ereo  rraoem 
Electrons  Other  products  and  brand  names  may  be  trademarks,  registered  trademarks  or  service  marks  of  their  respective  owners  All  products  are  subject  to  availability  Pncrng  valid  tor  members  of  the  academic  community  only 
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U of  T Press  Releases  Second  Volume  in  Milne  Series 


BY  AN JALI BAICHWAL 

\ QUARTER-CENTURY  OF  UN- 
-ZjLprecedented  research  on  a 
Canadian  artist  reached  a mile- 
stone this  month  as  University  of 
Toronto  Press  released  David  B. 
Milne:  Catalogue  Raisonne'  of  the 
Paintings,  by  David  Milne  Jr.  and 


George  Meadows 


David  Silcox. 

The  second  of  four  planned  vol- 
umes about  the  painter  Milne,  the 
spectacular  1325-page  catalogue  is 
part  of  a $1.21  million  undertaking 
by  U of  T Press. 

“The  catalogue  is  truly  a first  of 
its  kind,”  said  George  Meadows, 
president  and  publisher  of  U of  T 
Press.  “It  is  the  first  catalogue 
raisonne  of  this  scale  to  be  pub- 
lished for  a Canadian  artist.  It  is 
also  the  first  publication  of  its 
kind  to  be  produced,  printed  and 
distributed  in  Canada.” 

Born  in  1882  in  Bruce  County, 
Milne  pursued  art  studies  in  New 
York.  He  exhibited  alongside 
famed  impressionists  like 
Cezanne,  Monet,  Matisse  and  Van 
Gogh  before  returning  to  south- 
ern Ontario,  where  he  died  in 
1953.  He  painted  in  both  oil  and 
watercolour,  and  his  works  are 
known  for  their  depictions  of 
rigorous  landscapes  and  small- 
scale  interiors. 

Each  of  Milne’s  2,725  paintings 


were  traced  across  Canada,  the 
United  States  and  other  countries 
for  the  catalogue.  The  entries  are  in 
chronological  order  and  each 
includes  a black-and-white  illustra- 
tion, title  and  alternative  title,  loca- 
tion and  date,  medium  and  dimen- 
sions, and  where  appropriate,  a 
history  of  ownership,  exhibitions 
and  the  author’s  remarks,  among 
other  details. 

Some  3,000  illustrations  and 
200  colour  plates  of  Milne’s 
paintings  are  contained  within 
two  linen-bound  books,  making 
its  publishing  a demanding  task 
both  from  an  artistic  and  print- 
ing perspective.  “The  challenge 
was  monumental;  the  result  is 
something  that  we  are  all  proud 


of,  from  the  editorial  team  to  the 
printers,”  said  Meadows.  “It’s  a 
big  feather  in  our  collective 
caps.” 

For  Silcox,  director  of  the  U of 
T Art  Centre,  the  release  of  the 
catalogue  raisonne  is  the  culmina- 
tion of  a labour  of  love  spanning 
more  than  three  decades.  Silcox 
began  the  daunting  cataloguing 
and  tracing  of  Milne’s  work  in 
1967.  Over  the  years  he  and  his 
co-author,  Milne  Jr.  (the  artist’s 
son),  enlisted  the  help  of  countless 
librarians,  historians,  archivists, 
auction  houses  and  curators  to 
complete  the  comprehensive 
record  of  one  of  Canada’s  most 
revered  visual  artists.  At  the  Dec.  4 
launch  of  the  catalogue  raisonne, 


Silcox  joked:  “During  his  life, 
David  B.  Milne  was  constantly 
asked  if  he  was  one  of  the  Group 
of  Seven;  completing  the  catalogue 
of  his  works  has  taken  a group  of 
100,000  or  more.” 

Silcox  also  wrote  the  first 
volume  of  the  Milne  Project, 
Painting  Place:  The  Life  and 
Work  of  David  B.  Milne,  a full- 
scale  biography  of  the  painter. 
It  was  released  in  November 
1996.  The  third  volume  of  the 
project  is  a CD-ROM  of  the 
catalogue  raisonne,  planned  for 
release  in  spring  1999.  The 
fourth  and  final  volume,  a 
selection  of  Milne’s  writings,  is 
being  prepared  for  publication 
by  Milne  Jr. 


Some  Campus  Buildings 
Will  Be  Open  During  Holidays 


The  university  will  be 
closed  from  5 p.m.  Tuesday, 
Dec.  22  to  Monday,  Jan.  4 when 
normal  activities  will  resume.  All 
buildings  on  all  three  campuses  will 
be  closed  with  the  exception  of  Hart 
House  (978-2452),  the  Athletic 
Centre  (978-3436),  the  U of  T 
Bookstore  (978-7900)  and  some 
libraries. 

Robarts  Library  will  be  open 
every  day  except  Dec.  25  and  Jan.  1; 


please  consult  the  library  Web  site 
at  http://library.utoronto.ca  for 
library  hours  and  other  library 
openings.  The  Division  of 
Development  and  University 
Relations  at  21  King’s  College 
Circle  will  be  open  from  9 a.m.  to  5 
p.m.  on  Dec.  23  and  24  and  from 
Dec.  28  to  31  to  facilitate  the 
collection  of  donations. 

Other  buildings  on  the  St. 
George  campus  will  be  locked  at 


5 p.m.,  Dec.  22,  also  the  date  of  the 
last  outside  garbage  pickup;  that 
service  will  resume  Jan.  4.  As  in  pre- 
vious years  the  university  intends  to 
take  advantage  of  this  period  of  low 
activity  to  reduce  energy  consump- 
tion although  essential  services  will 
be  maintained  to  critical  areas.  Any 
security  issues  or  breakdown  of 
building  systems  should  be  reported 
immediately  to  the  campus  police  at 
978-2323. 


ITTP  University  of  Toronto  Press  Inc 

H on  campus 


ROCK  SOLID  SOLUTIONS. 
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Letters 


Research  contract 

NOT  AN  EMPLOYMENT 
CONTRACT 
In  reference  to  your  article 
Students  Urge  Review  of  Status- 
Only  Appointments  (Nov.  30),  I 
would  like  to  make  one  factual 
correction. 

You  refer  to  Kin  Yip  Chun  as 
someone  “whose  contract  was  not 
renewed  by  U ofT  in  1994.”  I note 
that  Vice-Provost  Paul  Gooch  was 
quoted  a week  earlier,  in  the  Nov. 

23  issue  of  The  Varsity,  as  saying: 
“The  university  did  not  in  fact  dis- 
miss him  [Chun]  in  bad  faith.  It 
did  not  renew  a contract  that  came 
to  amend  [in  1994]  and  he  was 
given  two  years’  notice  that  the 
contract  would  not  be  renewed.” 

I wish  to  point  out  that  the 
only  contract  here  was  a research 
contract  between  the  University  of 
Toronto  and  the  granting  agency. 
As  professor  and  principal  investi- 
gator in  charge  of  the  federally 
funded  research  program,  Chun 
was  not  and  could  not  possibly 
have  been,  a contract  signatory.  Is 
there  any  U of  T faculty  recipient 
of  federal  research  grants  and 
contracts,  obtained  through  the 
university,  who  has  ever  been  a 
contract  signatory?. 

Annually,  thousands  of 
Canadian  university  faculty  mem- 
bers compete  against  each  other 
for  limited  federal  research  funds 
by  submitting  formal  applica- 
tions. It  would  have  been  an 
admistrator’s  dream  come  true  if 
the  universities  had  the  discretion 
to  either  renew  or  not  renew  the 
federal  research  contracts,  as  your 
article  implies. 

In  any  case,  an  external 
research  contract  held  by  a uni- 
versity faculty  member  is  not  an 
employment  contract  between 
U of  T and  the  principal 
investigator. 

Dan  Goldstick 
Philosophy 

Efforts  being  made  to 

CURB  POSTER  PROBLEM 

Professor  Jacob  Ziegel’s  concern 
over  the  unsightly  mass  of  promo- 
tional posters  is  shared  by  many  on 
the  downtown  campus  (Poster 
blight  on  campus,  Nov.  30).  A 
number  of  initiatives  have  been 
undertaken  to  help  alleviate  the 
problem  although  it  may  some- 
times seem  as  if  we  are  fighting  a 
losing  battle.  Facilities  and 
services  conducted  a study  in 
October  and  November  1997  to 
determine  the  source  of  the  “poster 
blight.”  A tally  of  every  poster,  its 
location  and  its  contact  informa- 
tion, revealed  that  73  per  cent  of 
the  posters  were  generated  by  off- 
campus  organizations.  Of  the 
remaining  27  per  cent,  we  found 
that  only  seven  of  the  160  recog- 
nized campus  groups  were  respon- 
sible. In  addition  we  discovered 
that  campus  groups  were  more 
respectful  in  their  placement  of 
posters  than  were  those  off 


campus,  meaning  that  campus 
groups  would  avoid  putting  up 
posters  on  trees,  buildings,  utility 
boxes  and  other  fixtures. 

From  this  study  came  a series  of 
recommendations  and  as  a result 
13  poster  kiosks  were  installed  in 
the  busiest  pedestrian  areas.  The 
Procedure  on  Distribution  of 
Publications,  Posters  and  Banners 
on  the  St.  George  Campus  has 
been  updated  to  indicate  exactly 
where  posters  will  not  be  tolerated 
and  the  consequences  of  continued 
violation,  such  as  charging  offend- 
ers for  labour  and  material  costs 
related  to  poster  removal. 

Every  campus  group  and  all  of 
the  off-campus  organization,  who 
have  advertised  here  over  the  past 
year  have  been  sent  a copy  of  the 
policy  as  well  as  a campus  map  to 
indicate  the  locations  of  the  poster 
kiosks.  Nevertheless,  some  groups, 
virtually  all  of  them  off  campus, 
continue  to  see  the  downtown 
campus  as  one  big  billboard. 

Professor  Ziegel  touches  a cord 
for  many  of  us  who  love  this  cam- 
pus when  he  states  that  making 
our  students  esthetically  sensitive 
to  their  environment  is  as  impor- 
tant as  developing  their  minds. 
There  is  a fledgling  subgroup  of 


the  environmental  protection  advi- 
sory committee  that  is  examining 
the  issue  of  campus  stewardship  — 
reasoning  that  a caring  attitude 
towards  the  campus  reflects  care 
for  our  environment  as  a whole. 

We  hope  to  draw  attention  to  the 
issue  over  the  next  few  years  and 
gain  support  from  like-minded 
individuals  such  as  Professor  Ziegel. 
Anyone  who  is  interested  in  becom- 
ing involved  in  this  initiative  is 
encouraged  to  call  me  at  978-7080. 

Barbara  Schaefer 
Recycling  co-ordinator 

Allegations  use 

WITCH-HUNT  CRITERIA 

The  allegation  of  racial  discrimina- 
tion against  an  individual,  let  alone 
an  entire  department  of  a universi- 
ty, is  a serious  charge,  especially 
when  it  is  made  in  the  context  of 
the  means  by  which  a department 
determines  winners  of  tenure- 
stream  faculty  competitions.  Jay 
MacPherson,  who  states  she  is  a 
member  of  the  Chun  Justice 
Committee,  has  recently  noted 
that  the  Yip  report  “sought  evi- 
dence of  overt  discrimination  only” 
whereas  the  supporters  of  Kin  Yip 
Chun  apparently  think  that  it  is 


fair  enough  to  charge  the  depart- 
ment with  covert  or  “systemic” 
racial  discrimination  (Article’s 
wording  misleading,  Nov  30). 

According  to  MacPherson,  the 
issue  of  systemic  discrimination 
can  be  determined  by  raising  the 
question  of  “how  far  a non-white 
colleague  in  a nearly  exclusively 
white  department  might  be  per- 
ceived, or  come  to  be  perceived  if, 
say,  successive  chairs  were  inclined 
that  way,  as  an  outsider,  to  be  kept 
in  his  place  as  a non-tenured 
researcher.”  And,  in  case  she  hasn’t 
hit  all  bases,  MacPherson  also 
adds  that  “it’s  also  an  overwhem- 
ingly  male  department:  these 
things  often  go  together.” 

The  logic  of  these  criteria  for 
systemic  racism  is  identical  to  that 
used  in  the  Salem-type  witch 
trials.  Then,  if  the  accused  was  an 
old,  single  female,  that  itself  was 
sufficient  to  convict  her  of  witch- 
craft without  it  being  necessary  to 
cite  any  “overt”  acts  of  witchery  as 
evidence.  Similarly,  according  to 
MacPherson’s  criteria,  being  white 
and  male  is  sufficient  to  convict 
the  physics  department  of  this  uni- 
versity of  (covert,  systemic)  racism. 

Now  it’s  one  thing  for  someone 
ignorant  of  tenure-stream  hiring 


On  the  Other  Hand 


B 


NICHOLAS 


P A 


H L E Y 


Well,  I Ask  You! 


IT  IS  THAT  FESTIVE  SEASON  WHEN  WE 
eat  and  drink  too  much  and  give  each 
other  presents.  As  your  campus  book- 
seller I am  frequently  asked  for  gift  rec- 
ommendations and  I had  looked  forward 
to  praising  Liona  Boyd’s  memoir.  In  My 
Own  Way.  I’m  still  prepared  to  state  that 
it  is  almost  certainly  the  finest  book  writ- 
ten by  a blond  Canadian  classical  gui- 
tarist this  season.  If  only  I could,  in  my  heart  of 
hearts,  commend  it  to  you. 

Earlier  this  fall  I made  a passing  reference  to  hav- 
ing been  my  high  school’s  student  council  president 
back  in  the  Pleistocene  (or  was  it  Plasticine?)  Era. 
One  of  my  loyal  subjects  that  year  was  a young  Liona 
Boyd.  I was  in  what  we  used  to  call  Grade  13,  two 
years  ahead  of  Liona.  I’m  not  trying  to  rewrite  histo- 
ry here.  I’m  not  saying  we  were  close.  I’m  not  even 
suggesting  she  should  have  devoted  more  space  than 
she  did  (zero)  to  my  regime  in  her  book. 

With  some  alacrity  — and  you’d  be  just  the  same  if 
someone  you  knew  in  high  school  published  a mem- 
oir — I picked  up  her  book  when  it  came  into  the 
bookstore  to  see  what  she  had  to  say  about  our  mutu- 
al school  days.  I quickly  found  the  chapter  I was  look- 
ing for  — and  this  is  what  I read:  “The  boys  in 
Kipling  Collegiate  held  minimal  attraction  for  me.” 
All  right,  I didn’t  expect  her  to  shed  tears  at  never 
having  landed  a date  with  me  or  to  observe  that  she’d 
had  an  eight-year  affair  with  Pierre  Trudeau  as  a sub- 
stitute for  that  earlier  charismatic  political  figure  in 
her  life.  But  this!  “The  boys  in  Kipling  Collegiate 
held  minimal  attraction  for  me.”  For  starters,  this 
doesn’t  sound  like  someone  who  learned  much  from 
the  excellent  English  teachers  we  shared.  “In”  Kipling 
Collegiate?  Surely  “of”  or  “at”  would  have  been 
preferable.  The  whole  sentence  sounds  a bit  murky  to 
me  and  it  doesn’t  fill  me  with  confidence  for  the  rest 


of  the  book. 

I sat  down  with  my  high  school  year- 
book to  put  this  into  context  for  you.  I 
calculate  that  when  Ms.  Boyd  was  in 
Grade  11,  there  were  some  472  boys  “in” 
Kipling  collegiate.  Even  if  you  eliminate 
the  Grade  9 and  10  boys  — in  those  days 
women  didn’t  date  younger  men  — we’re 
still  looking  at  290  boys.  The  average  Jane 
Austen  heroine  wouldn’t  have  met  that  many  poten- 
tial suitors  in  a lifetime.  Yet  Liona  Boyd  dismisses  the 
cream  of  middle-Etobicoke  male  adolescence  with 
one  brief,  syntactically  awkward  sentence. 

So  maybe  we  weren’t  a flashy  bunch  but  it  seems  to 
me  one  could  have  done  worse.  I know  several 
women  who  married  Kipling  grads  and  they  don’t 
seem  terribly  disappointed.  I am  one  of  half  a dozen 
Kipling  boys  I could  name  who  have  among  them 
been  married  for  a total  of  more  than  140  years,  so  we 
have  staying  power.  Granted,  our  wives  don’t  live  in 
Malibu  like  Liona  Boyd  but  they  don’t  go  sneaking 
around  with  prime  ministers  either.  At  least  I haven’t 
caught  them  at  it. 

I’m  not  suggesting  she  should  have  fancied  me. 
Very  few  of  her  contemporaries  did  either.  But  John 
Jackson?  Chuck  Owen?  Adrian  “Curly”  Kraayeveld? 
Paragons  of  manliness,  every  one,  and  taller  than 
Pierre  Trudeau. 

I can’t  speak  for  more  recent  generations  but  my 
vintage  of  Kipling  Collegiate  grads  produced  a bunch 
of  guys  who  have  decent,  if  not  exceptional  manners 
and  who  can  still  in  a pinch  conjugate  a Latin  verb 
with  some  conviction,  if  not  accuracy.  Presumably 
still  not  good  enough  for  Liona  Boyd,  who  — I might 
point  out  — was  not  as  blond  in  high  school  as  she 
later  became. 

Ah  well,  a merry  Yuletide  season  to  you  all  and  may 
no  one  you  know  write  a memoir. 


practices  to  bring  such  a serious 
charge  against  an  entire  depart- 
ment — that  it  has  committed,  in 
an  academically  crucial  context, 
the  odious  act  of  racial  discrimina- 
tion. It’s  another  thing  for  some- 
one to  do  it  who  is  not  only  a 
member  of  this  university’s  acade- 
mic community  but  is  actually  a 
full  professor  in  another  depart- 
ment (I  looked  it  up  in  the  1997- 
98  arts  and  science  calendar). 

I have  every  sympathy  for  the 
fact  that  Chun  was  clearly  mis- 
treated while  he  was  a research 
associate  in  the  physics  department 
but  none  at  all  for  those  members 
of  this  academic  community  who, 
because  Chun  was  not  placed  first' 
in  any  of  the  four  tenure-stream 
competitions  that  he  entered,  con- 
tinue to  bring  unfounded  charges 
of  racial  discrimination  against  an 
entire  department  (and,  by  impli- 
cation, the  university),  charges 
based  on  criteria  of  covert  or  sys- 
temic racism  and  which  follow  the 
logic  of  the  witch  hunt. 

John  Furedy 
Psychology 

Letters  strike  chord 

I can  resonate  with  several  letters 
| in  the  Nov.  30  issue  of  The  Bulletin. 

First,  I appreciate  jay 
MacPherson’s  sensitivity  to  the 
feelings  of  an  ethnic  minority  like 
us,  the  Chinese.  We  work  as  a very 
small  element  in  departments 
where  nearly  everyone  else  is 
white.  Even  after  having  taught 
here  for  over  20  years,  I feel  self- 
conscious  at  university  meetings 
because  of  my  ethnicity  and  find  it 
easier  to  speak  out  in  print.  I am 
also  amazed  whenever  a colleague 
professes  an  inability  to  under- 
stand this,  presumably  because  he 
or  she  has  never  been  in  a similar 
situation.  At  present,  a large  num- 
ber of  our  students  are  of  Asian 
origin  but  only  about  two  per  cent 
of  our  permanent  faculty  have 
Asian  surnames.  The  reason  cannot 
be  a lack  of  possible  recruits,  as  sev- 
eral of  our  Asian  colleagues  are 
among  the  most  honoured  mem- 
bers of  our  university. 

Second,  I have  always  felt  that 
we  should  recruit  students  from 
more  diverse  backgrounds 
(Affirmative  action  needed  at  law). 
We  have,  for  example,  so  few  black 
and  Portuguese  students.  Why  can’t 
we  make  some  effort  at  recruiting 
from  among  them  right  within 
Canada?  I am  not  arguing  for  let- 
ting standards  down.  I am  sure 
recruitment  of  the  best  students 
from  all  backgrounds  can  be  more 
successful  if  we  don’t  just  look  for 
visa  tuitions  or  parent  donations. 

Third,  in  his  letter,  Mikael 
Swayze  asserts  that  the  TA  union 
supports  merit-based  appoint- 
ment’s. I thank  him  for  this 
information.  Three  cheers  for 
the  union! 

Julia  Ching 
Philosophy 
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CLASSIFIED 


A classified  ad  costs  $15  for  up  to  35  words  and  $.50  for  each  additional  word  (maximum  70).  Your  phone  number  counts  as  one  word, 
but  the  components  of  your  address  will  each  be  counted  as  a word,  e-mail  addresses  count  as  two  words.  A cheque  or  money  order  payable  to  University  of  Toronto 
must  accompany  your  ad.  Ads  must  be  submitted  in  writing,  10  days  before  The  Bulletin  publication  date,  to  Nancy  Bush,  Department  of  Public  Affairs, 

21  King’s  College  Circle,  Toronto,  Ontario  M5S  3J3.  Ads  will  not  be  accepted  over  the  phone.  To  receive  a tearsheet  and/or  receipt  please  include 
a stamped  self-addressed  envelope.  For  more  information  please  call  (416)  978-2106or  e-mail  nancy.bush@utoronto.ca. 


Accommodation 
Rentals  Available 
— AIetro  & si  lit.  a — 


1- bedroom,  Bay  St.  condo,  plus  sofa- 
bed.  Elegant,  spacious,  beautifully  furnished, 
recently  renovated,  5 appliances.  Steps  to 
subway,  Eaton's  Centre,  hospitals.  Indoor 
pool,  rec.  facilities,  sauna,  whirlpool.  Available 
December  16.  Rent  $2, 500/month.  Prefer 
long-term.  (905)  889-4587. 

3-bedroom  fully  furnished  house  for 

rent  in  the  Beaches.  1 'h  bathrooms,  fireplace, 
air  conditioning,  central  vac,  private  drive- 
way. Available  immediately.  $1, 600/month. 
Michelle,  691  -2595  or  686-8537. 

2- bedroom  apartment.  Very  central. 
Subway  access.  1 master  bedroom  with  2 
queen-size  beds,  1 small  bedroom/den  with 
pull-out  bed  of  white  leather  and  white  cane 
furniture,  28"  TV,  VCR,  CDs.  Indoor  pool  and 
patio.  Balcony  with  appropriate  furniture, 
flowers,  etc.  3-6  month  lease.  Suitable  for  pro- 
fessor or  faculty  member.  (41 6)  487-2580. 

St.  Clair/Mt.  Pleasant.  Two-bedroom 
spacious  duplex  in  beautifully  renovated  old 
home.  1 0 minutes  from  downtown.  Mahogany 
trim  and  wood  floors.  Well-appointed  kitchen 
- fridge,  double  oven,  etc.  2 bedrooms,  living 
room,  dining  room,  outside  patio.  Newly  ren- 
ovated bathroom.  2 Parking  spaces  available. 
Ideal  for  2 people.  $1, 695/month.  Contact 
Mr.  IrvFogel.  (416)  480-9585. 

Pied  a terre  in  Toronto.  Room  in  beauti- 
fully restored  Victorian  house.  Near  TTC. 
Non-smoker.  $35/night.  Monthly  rate 
available.  Call  534-1956. 

$45  per  night  single  (or  $50  double). 
Annex,  7-minute  walk  to  Robarts  Library, 
14-night  minimum,  luxury  penthouse  with 
fireplace,  private  bathroom,  share  new 
kitchen,  free  private  phone  line,  TV,  laun- 
dry, dishwasher.  Smoke-free,  pet-free,  quiet 
and  civilized,  for  visiting  academics  and 
post-docs.  200-4037  or  73231.1  6® 
compuserve.com 

Annex,  2-bedroom  townhouse,  bright, 
clean,  5 appliances,  Jacuzzi,  deck,  indoor 
parking,  quiet  street,  steps  to  park,  TTC, 
theatre.  $1,650+.  Available  immediately. 
789-4806. 

Pape/Danforth.  Fully  furnished  three-bed- 
room house.  Good  condition.  July  1999  to 
summer  2000.  Flexible.  Fridge,  stove,  dish- 
washer, washer,  dryer.  Parking.  Two  bath- 
rooms. Half-hour  door-to-door  by  subway  to 
Robarts  Library.  Hardwood  floors,  fireplace, 
deck,  fenced  yard.  $1,400  plus  utilities.  (416) 
461  -3795.  kortenaar@scar.utoronto.ca 

February  1 — June  30, 1999.  Four-bed- 
room, fully  furnished  house,  upper  Forest 
Hill.  Main-floor  family  room,  4 bathrooms. 
Central  AC,  central  vacuum,  security,  fire- 
place, sauna.  $3, 700/month.  Phone  (416) 
781  -9904.  E-mail:  winocur@psych.utoronto.ca 


Accommodation 
Rentals  Required 


Are  you  searching  for  responsible 

house-sitters  for  the  winter  session?  We  are 
two  non-smoking;  female,  quiet  graduate 
students  at  U of  T.  We  will  take  care  of  your 
house  (pets  and  plants).  Call  922-9626 . 


Accommodation 

Shared 


Quiet,  pleasant  woman  to  share  reno- 
vated heritage  home  with  writer,  one  cat. 
Own  room.  Fully  equipped.  A/C. 
Washer/dryer.  Cable.  Back  yard.  Close  to 


TTC,  theatre,  shopping,  parks.  No  smoking/ 
animals.  $600.  (416)  924-7510. 

Share  furnished  two-bedroom  flat  with 
woman  professional.  January  1 . Yonge/St. 
Clair.  $500/month  inclusive.  Short-  or  long- 
term. Non-smoker.  Tel.  Ann  at  (416)  920- 
6081. 

Charming  & nearby,  Cabbagetown. 

Quiet  room,  in  house  with  shared  kitchen, 
bathroom,  laundry,  garden,  piano.  No 
parking  but  close  to  TTC,  shopping. 
$650/month.  Female  non-smoker,  refer- 
ences. Phone  Joan  929-8714,  for  January 
1 availability. 


Accommodation 

Overseas 


France.  Nice,  Riviera.  Modern  apartment, 
furnished/equipped  for  2.  Close  to  all  ameni- 
ties. Beautiful  view,  large  balcony,  10  minutes 
from  sea,  40  minutes  from  ski  resort. 
Available  for  2,3,  or  more  weeks.  Evenings 
(905)  274-9085. 


Accommodation 

Exchanges 


Country  home  near  Bath,  England.  5 

bedrooms,  2 'h  baths,  living-dining,  play- 
room, conservatory;  all  modern  conve- 
niences. Large  sunny  garden,  breath- 
taking views.  Professional  family  of  6 
will  swap  for  home;  east  Metro  or  en- 
virons preferred.  2/3  weeks  late 
July/August  1999.  Telephone  - local  - 
(416)  269-6359  or  e-mail: 

Geoff@skyrmeg.freeserve.co.uk 


Bed  &.  Breakfast 


Bed  and  Breakfast  Guesthouse.  Walk  to 
U of  T.  Restored  Victorian  home.  Single,  dou- 
ble and  private  en-suite  accommodations. 
588-0560. 

Annex,  quiet,  beautifully  appointed 

women's  guestroom.  No  breakfast.  Large, 
furnished  bedsit.  Fireplace.  Share  bath.  IN- 
TERAC  & coffee  available,  single  occupancy, 
non-smoking.  $49/night.  Weekly  rates. 
Registered  Massage  Therapist  on  premises. 
(41 6)  929-9759.  5-minute  walk  from  U of  T / 
subway. 

$28  per  night  single.  Annex,  7-minute 
walk  to  Robarts  Library,  14-night  minimum, 
no  breakfast  but  share  new  kitchen  and  bath- 
room; free  private  phone  line,  TV,  laundry, 
dishwasher.  Smoke-free,  pet-free,  quiet 
and  civilized,  for  visiting  academics  and 


post-docs.  200-4037  or  73231.16® 
compuserve.com 


Houses  Sc 
Properties 
For  Sait; 


Sunshine  Coast!  .75  acre  in  Sechelt,  BC. 
Cedar  trees,  gentle  slope,  partial  view  of 
inlet  and  mountains.  Few  steps  from  sandy 
swimming  beach.  Serviced  with  BC  Hydro, 
municipal  water,  telephone,  cable.  $44,900. 
(250)  978-4220,  psutton@ceiss.org 


Health  Services 


PERSONAL  COUNSELLING  in  a caring, 
confidential  environment.  U of  T extended 
health  benefits  provide  excellent  coverage. 
Evening  and  weekend  hours  available.  Dr. 
Ellen  Greenberg,  Registered  Psychologist, 
The  Medical  Arts  Building,  170  St.  George 
Street.  944-3799. 

INDIVIDUAL  AND  COUPLE  THERAPY. 

Twenty  years'  experience  in  counselling  for 
personal  and  relationship  difficulties. 
Coverage  under  staff  and  faculty  benefits. 
Dr.  Gale  Bildfell,  Registered  Psychologist, 
114  Maitland  Street  (Wellesley  & Jarvis). 
972-6789. 

Individual  psychotherapy  for  adults. 

Evening  hours  available.  Extended  benefits 
coverage  for  U of  T staff.  Dr.  Paula  Gardner, 
Registered  Psychologist,  1 14  Maitland  Street 
(Wellesley  and  Jarvis).  469-6317. 

PSYCHOANALYTIC  PSYCHOTHERAPY 

with  a Registered  Psychologist.  Dr.  June  Higgins, 
The  Medical  Arts  Building,  1 70  St.  George  Street 
(Bloor  and  St.  George).  928-3460. 

Psychologist  providing  individual  and 
group  psychotherapy.  Work  stress,  anxiety, 
depression  and  women's  health.  U of  T staff 
health  plan  covers  cost.  Dr.  Sarah  Maddocks, 
registered  psychologist,  1 1 4 Maitland  Street 
(Wellesley  & Jarvis).  972-1935  ext.  3321. 

Psychotherapy.  Dr.  Joan  Hulbert, 

Psychologist.  Eglinton  Avenue  near  Yonge. 
(416)  544-8228.  Focus  on  depression, 
anxiety,  substance  abuse,  difficulties  with 
assertiveness,  relationship  problems,  self- 
esteem, abusive  relationships.  Fees  may  be 
covered  by  Employee  Health  Insurance  Plan. 

Dr.  Dianne  Fraser,  Psychologist.  Carlton 
at  Berkeley,  923-7146.  Brief  holistic  coun- 
selling and  EMDR.  Focus  on  stress,  depres- 
sion, anxiety,  phobia,  grief,  substance  abuse, 
relationships,  women's  issues.  Complete  or 
partial  reimbursement  through  UT/insurance 
benefits. 


Individual  cognitive  behavioural 

psychotherapy.  Practice  focussing  on  eating 
disorders,  depression,  anxiety  and  women's 
issues.  U of  T staff  extended  health  care  ben- 
efits provide  full  coverage.  Dr.  Janet  Clewes, 
Registered  Psychologist,  183  St.  Clair  Avenue 
West  (St.  Clair  and  Avenue  Road).  929-3084. 
1900  Dundas  St.  W.,  Suite  243,  Mississauga, 
Ontario,  (905)  814-5888  (Dundas  St.  W./Erin 
Mills  Parkway). 

Psychological  services  for  children, 

adolescents  and  families.  Comprehensive  as- 
sessment of  learning  problems,  emotional 
and  behavioural  difficulties.  Individual  psy- 
chotherapy, parent  counselling.  Dr.  Meagan 
Smith  and  Dr.  Arlene  Young,  Registered 
Psychologists.  U of  T area.  926-0218.  Leave 
message. 

Dr.  Gina  Fisher,  Registered 
Psychologist.  Psychotherapy  for  depres- 
sion, anxiety,  relationship  problems,  stress, 
gay/lesbian  issues,  women's  issues.  U of  T 
extended  health  benefits  apply.  Evening 
appointments  available.  The  Medical  Arts 
Building  (St.  George  and  Bloor).  (416)  932- 
8962. 

Psychologist  providing  individual, 
group  and  couple  therapy.  Personal  and  re- 
lationship issues.  U of  T extended  health 
plan  provides  some  coverage  for  psycholog- 
ical services.  For  a consultation  call  Dr. 
Heather  A.  White,  535-9432,  140  Albany 
Avenue  (Bathurst/Bloor). 

Dr.  Dvora  Trachtenberg,  Registered 
Psychologist.  Offering  individual  and  cou- 
ple/marital psychotherapy.  Fees  covered  fully 
or  partially  by  U of  T extended  health  bene- 
fits. Evening  appointments  available.  The 
Medical  Arts  Building  (St.  George  and  Bloor). 
(416)  932-8962. 

DR.  WENDY  C.  CHAN  CONSULTANTS  of- 
fers culturally  sensitive  psychological  ser- 
vices by  Registered  Psychologist  and  associ- 
ates to  individuals,  couples,  families.  Therapy 
available  in  Cantonese,  Mandarin,  Spanish, 
Vietnamese,  English  for  work  and  academic 
stress,  depression,  anxiety,  pain  coping  prob- 
lems. Services  can  be  covered  through  health 
benefits  plan.  (416)  777-1612.  Front/Jarvis. 

Marital  & Family  Counselling  covered  by 
U of  T and  other  insurance.  Intergenerational  con- 
flict in  East  and  South  Asian  families.  Adjustment 
of  immigrants  to  new  culture.  Alcohol/drug  prob- 
lems. Geriatric  concerns.  Flexible  hours.  Dr. 
Robert  L.  Fisher  (41 6)  422-3825. 

Dr.  Martin  Antony  (Psychologist)  & 

Associates.  Specializing  in  assessment  and 
short-term,  cognitive-behavioural  treatment 
of  anxiety  and  mood  problems,  including: 


fears/phobias,  social  and  performance 
anxiety,  panic  attacks,  agoraphobia,  chron- 
ic worry/stress,  obsessions/compulsions,  and 
depression/low  self-esteem.  U of  T staff  ex- 
tended health  care  benefits  provide  full  cov- 
erage. Daytime,  evening,  and  weekend  ap- 
pointments available.  Medical  Arts  Building 
(St.  George  and  Bloor).  (416)  994-9722. 

Assertiveness  Training  Group.  Focus  on 
improving  work,  intimate  and  social  rela- 
tionships through  assertive  communication. 
Twelve  weekly  sessions.  Focus  also  on  re- 
ducing anxiety  when  communicating  with 
aggressive  individuals.  Location:  close  to 
Yonge/Eglinton  subway.  Evenings.  (416)  544- 
8228. 

MEDITATION  FOR  HEALTH.  Medical  pro- 
gram teaches  stress  reduction  for  chronic  pain, 
anxiety  and  other  stress-sensitive  symptoms. 
Complementary,  not  alternative.  OHIP  cover- 
age with  physician's  referral.  Brochure  avail- 
able. Lucinda  Sykes,  M.D.  (41 6)  41 3-91 58. 

Electrolysis,  facials  (Gerovital-GH3). 

Waxing.  Men  & women.  Certified  electrolo- 
gists.  Safe,  sterile.  Introductory  offer, 
packages  available.  7 days.  Guaranteed  qual- 
ity at  lowest  prices  downtown.  Bay  Street 
Clinic:  1033  Bay,  #322,  921-1357;  Medical 
Arts  Building,  170  St.  George,  #700, 
924-2355. 

Release  Tension...Relax...Revitalize. 

Reflexology  (RAC  certified  therapist),  aro- 
matherapy, massage:  promotes  well-being, 
cleanses  & restores  balance.  Also  available: 
electrolysis  (safe,  permanent  facial/body  hair 
removal)  & waxing.  Registered  Nurse, 
Experienced,  Certified  Electrologist.  (416) 
924-7905. 

MASSAGE  for  aches,  pains,  and  stress.  29 
years'  experience.  Medical  Arts  Building.  We 
will  bill  directly  for  your  potential  full  cover- 
age. Ann  Ruebottom,  B.A.,  R.M.T.  (1970). 
Tel.  9601 RMT  (960-1768). 


Miscellany 


TRAVEL-teach  English.  Government 
accredited.  5-day/40-hour  TESOL  teacher 
certification  course,  January  27-31  (or  by 
correspondence).  1,000s  of  jobs  available 
NOW.  FREE  information  package.  Toll  free 
1-888-270-2941. 

WWW:  Let  the  world  see  your  work.  We 
convert  your  documents  for  the  web  - from 
word  processing  files  or  printed  reports.  See 
our  website  for  details.  SANDSTONE  ePRESS; 
tel:  (416)  712-5200,  e-mail:  sepress@ 
idirect.com;  http://webhome.idirect.com/ 
-sepress  / 


ULTineT 

COMPUTERS  & NOTEBOOKS 


SAVE  TIME  & MONEY 

Why  get  a run  around? 
Price  your  own  (PYO)tm  PC  or 
notebook  online,  modify  & get 
instant  live  prices.  Compare! 

24hrs  a day 

Use  your  mouse  to  click 
on  any  item,  add  or  subtract 
components.  See  the  price 
change  instantly,  no  more 
guesswork  or  rough  estimates. 
It's  easy,  go  to  our  website  at 

WWW 

ultinet.ca 

or  call  416-256-2000 


VISITING  FACULTY  ACCOMMODATION 

The  University  still  has  a few  furnished  apartments  in  turn-of-the-century 
Victorian  homes  available  for  short-term  rental  for  visiting  faculty 
and  their  families.  Situated  right  on  the  St. George  campus  in  a unique 
residential  neighbourhood,  these  attractive  units  are  located  steps  from 
transit,  shopping,  restaurants,  recreational  and  cultural  activities. 
One-  and  two-bedroom  units  available  from  January  1,  1999,  starting 
at  $1,1 00/month  and  up. 

For  further  information,  contact  the  U of  T Real  Estate  Office 

at  (416)  978-2218. 
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The  Faculty  of  Information  Studies 
presents  the  third  University  of  Toronto 
SAM  LAZEROW  LECTURE 

Information  Policy  Issues  and 
Their  Implications  for  the  Education 
of  Information  Professionals 

TONI CARBO 

Dean,  School  of  Information  Sciences 
University  of  Pittsburgh 

January  14, 1998  at  6 pm 

m Lecture  Theatre 

Faculty  of  Information  Studies 
140  St.  George  Street 


UNIVERSITY  OF  TORONTO  LIBRARY 

HOLIDAY  HOURS 


ROBARTS  LIBRARY  WILL  BE  OPEN 
EVERY  DAY  THROUGH  THE 
HOLIDAYS,  EXCEPT 
CHRISTMAS  DAY  AND 
NEW  YEAR’S  DAY 


For  opening  hours  for  all  University  of 
Toronto  Libraries,  please  consult  the 
Library’s  website  at 


http://library.utoronto.ca/directories/ 

guide_to_libraries/ 


Committees 


The  Bulletin  regularly  publishes  the  terms  of  reference 
and  membership  of  search  and  review  committees. 

The  deadline  for  submissions  is  Monday,  two  weeks  prior  to  publication. 


Review 


Department  of  Operations  8c 
Services 

Professor  Michael  Fin/ayson,  vice- 
president  (administration  and  human 
resources),  has  established  a committee  to 
review  the  department  of  operations 
and  services  as  part  of  the  university’s 
overall  planning  exercise  for  the  next 
five  years. 

Terms  of  Reference 

The  purpose  of  the  review  is  to  consider 
whether  the  department  can  meet  the 
needs  of  the  university  in  the  21st  cen- 
tury. While  the  committee  may  consider 
the  entire  department,  it  is  expected  that 
it  will  focus  on  property  management, 
design  engineering  and  construction, 
project  management,  faculties  and  ser- 
vices systems,  grounds  services,  caretak- 
ing services,  trade  services  and  ancillary 
services.  Among  the  questions  to  con- 
sider are:  is  the  mandate  of  the  depart- 
ment appropriate?  If  not,  how  should  it 
be  changed?  Are  the  department’s 
clients  within  the  university  satisfied 
with  this  mandate  and  with  the  services 
the  department  delivers?  Are  there 
alternative  ways  of  delivering  services? 

Is  the  department  making  the  best  use 
of  new  technology?  Is  the  organization 
of  the  department  best  suited  to  deliver 
the  services  required  by  the  university? 

Membership 

Professor  Ron  Venter,  mechanical  and 
industrial  engineering  (chair);  Professors 
Carl  Amrhein,  dean,  Faculty  of  Arts  8c 
Science;  and  Bruce  Kidd,  dean,  Faculty 
of  Physical  Education  8c  Health;  and 
Carole  Moore,  chief  librarian,  U ofT 
Library;  David  Keeling,  chief  adminis- 
trative officer,  Faculty  of  Medicine; 

Amir  Shalaby,  member,  Business  Board; 
Linda  Padfield,  management  consultant; 
and  Janice  Draper  (secretary). 

The  committee  would  welcome 
comments  and  recommendations  from 
interested  persons  of  the  university 


community.  These  should  be  forwarded 
to  Professor  Ron  Venter,  department  of 
mechanical  and  industrial  engineering. 
Mechanical  Engineering  Building, 

5 King’s  College  Rd. 


Search 


Call  for  Nominations 
In  accordance  with  Section  60  of  the  Policy 
on  Appointment  of  Academic 
Administrators  (Perron  Rules),  the 
provost  has  issued  a call  for  nominations 
of  individuals  to  serve  on  the  search 
committee  that  will  advise  the  president 
on  the  appointment  of  a dean  of  the 
Faculty  of  Medicine.  Dean  Arnie 
Aberman  will  complete  his  first  term  as 
dean  of  the  Faculty  of  Medicine  June 
30;  although  eligible  for  reappointment, 
he  has  indicated  that  he  does  not  wish 
to  be  considered.  The  Perron  Rules 
mandate  the  potential  composition  of 
the  committee  as  follows:  the  vice- 
president  and  provost  or  representative 
(chair);  three  to  five  members  of  the 
teaching  staff  of  the  faculty;  one  to 
three  students  of  the  faculty;  the  dean 
of  the  School  of  Graduate  Studies  or 
representative;  a librarian,  where 
appropriate;  and  two  or  three  other 
qualified  scholars  from  within  or  out- 
side this  university  but  outside  the 
faculty.  In  addition  the  committee 
may  include  an  alumnus/a,  a member 
of  the  administrative  staff  and  a senior 
member  of  the  appropriate  professional 
community. 

Nominations  should  be  sent  to  the 
attention  of  Louis  Charpentier,  assis- 
tant vice-provost  (health  sciences),  by 
January  8;  phone:  978-6662;  fax:  971- 
1380;  e-mail:  l.charpentier@utoronto.ca. 

Call  for  Nominations 
In  accordance  with  Section  60  of  the  Policy 
on  Appointment  of  Academic 
Administrators  (Perron  Rules),  the 
provost  has  issued  a cad  for  nominations 
of  individuals  to  serve  on  the  search 
committee  that  will  advise  the  president 


on  the  appointment  of  a dean  of  the 
Faculty  of  Nursing.  Dean  Dorothy 
Pringle  will  complete  her  second  term 
as  dean  of  the  Faculty  of  Nursing  June 
30;  she  is  not  eligible  for  reappointment. 
The  Perron  Rules  mandate  the  potential 
composition  of  the  committee  as  fol- 
lows: the  vice-president  and  provost  or 
representative  (chair);  three  to  five 
members  of  the  teaching  staff  of  the 
faculty;  one  to  three  students  of  the  fac- 
ulty; the  dean  of  the  School  of  Graduate 
Studies  or  representative;  a librarian, 
where  appropriate;  and  two  or  three 
other  qualified  scholars  from  within  or 
outside  this  university  but  outside  the 
faculty.  In  addition  the  committee  may 
include  an  alumnus/a,  a member  of  the 
administrative  staff  and  a senior  mem- 
ber of  the  appropriate  professional 
community. 

Nominations  should  be  sent  to  the 
attention  of  Louis  Charpentier,  assistant 
vice-provost  (health  sciences),  by 
January  8;  phone:  978-6662;  fax:  971- 
1380;  e-mail:  l.charpentier@utoronto.ca. 

Chair,  Department  of  Chemistry 
A search  committee  has  been  established  to 
recommend  a chair  of  the  department  of 
chemistry  effective  July  1.  Members  are: 
Professor  Carl  Amrhein,  dean,  Faculty 
of  Arts  8c  Science  (chair);  Professors 
Don  Cormack,  associate  dean,  Division 
III,  School  of  Graduate  Studies;  Ron 
Kluger,  Eugenia  Kumacheva,  Geoff 
Ozin  and  Michael  Thompson^chem- 
istry;  Peter  MacDonald,  chemistry, 
Erindale;  Kent  Moore,  associate  dean, 
sciences,  Faculty  of  Arts  8c  Science;  and 
Ed  Spooner,  geology;  and  Gregory 
Hughes,  graduate  student,  and  Sarah 
Smith,  undergraduate  student, 
chemistry. 

The  committee  would  appreciate 
receiving  nominations  and  comments 
from  interested  members  of  the  univer- 
sity community.  These  should  be  sub- 
mitted to  Dean  Carl  Amrhein,  Faculty 
of  Arts  8c  Science,  Room  2020,  Sidney 
Smith  Hall. 


Victoria  University 
Third  Annual  Keith  Davey  Lecture 

Dr.  Ruud  Lubbers 

Former  Prime  Minister  of  the  Netherlands 

“Revitalizing  Liberal  Values 
in  a Globalizing  World” 

Platform  Speakers: 

Knowlton  Nash  and  Her  Honour  Rosalie  Abella 
Thursday,  January  14, 1999 
4:00  p.m. 

MacMillan  Theatre 

Edward  Johnson  Music  Building 
Free  Admission 

Reception  to  follow  in  Alumni  Hall 
Victoria  College 


GOVERNING  COUNCIL 

ACADEMIC  BOARD  ELECTION  1999 

LIBRARIANS  AND  TEACHING  STAFF 


Nominations  open: 

January  18th,  9 a.m. 

Nominations  close: 

January  29th,  noon 

Positions: 

15  Teaching  staff: 

1 Engineering 
4 Arts  & Science 
1 Erindale  (Soc  Sciences) 

1 Scarborough  (not  Soc/Phys  Sci) 

1 OISE/UT  (not  Sod&Eq  Studies/HD&AP) 
1 Information  Studies 
1 Law 
4 Medicine 
1 Nursing 

1 Librarian 


The  Academic  Board  of  the  Governing 
Council  includes  48  elected  staff,  15  of 
whom  will  be  elected  through  this  call  for 
nominations.  There  are  also  two  elected 
librarians,  one  of  whom  will  be  elected 
this  year.  The  Board  and  its  committees 
are  responsible  for  all  matters  affecting 
the  teaching,  learning  and  research 
functions  of  the  University,  the 
establishment  of  University  objectives 
and  priorities,  the  development  of  plans 
and  the  effective  use  of  resources  in  the 
course  of  these  pursuits. 

Information  and 
nomination  forms  are 
available  from: 

Susan  Girard 
Chief  Returning  Officer 
Room  106  Simcoe  Hall 
978-8428 


The  membership  of  the  Academic  Board  should  reflect  the  diversity  of  the  University. 
Nominations  are,  therefore,  encouraged  of  a wide  variety  of  individuals. 
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Lectures 


Death  Not  Quite  on  the  Nile: 
Morbidity  and  Mortality  in  the 
Dakleh  Oasis. 

Thursday,  January  7 
Prof.  El  Molto,  Lakehead  University.  140 
University  College.  8 p.m.  Society  for  the 
Study  of  Egyptian  Antiquities 

The  Bones  of  Saint  Peter. 

. Wednesday,  January  13 
Prof.  Tim  Barnes,  classics.  140  University 
College.  4:15  p.m.  Archeological  Institute 
of  America,  Toronto  Society 


COLLOQUIA 


Favourable  Feelings  for  Different 
Reasons:  The  Role  of  Political 
Values  in  Social  Judgements. 

Wednesday,  December  16 
Alison  Chasteen,  University  of 
Michigan.  4043  Sidney  Smith  Hall. 
4 p.m.  Psychology 

Using  Eye  Movements  to  Probe 
Brain  Function  and  Dysfunction. 

Wednesday,  January  13 
Prof.  Doug  Munoz,  Queen’s  University. 
4043  Sidney  Smith  Hall.  4 p.m. 
Psychology 


Seminars 


Latvia  in  the  21st  Century: 
The  Italy  of  the  Baltic. 

Wednesday,  December  16 
Aldis  Purs,  Vidzeme  University  College, 
Latvia.  14352  Robarts  Library.  2 to  4 p.m. 
CREES 

Per  Astra  ad  Ardua,  or  Enlarging 
the  Scope  of  a Hobby. 

Thursday,  December  17 
Prof.  Peter  Hallett,  physiology.  3231 


Medical  Sciences  Building.  4 p.m. 
Physiology  and  U ofT  Bookstore 

Metrics  Evaluating  Bioavailabilty 
and  Bioequivalence: 
Principles  and  Applications 
in  the  Steady  State. 

Tuesday,  January  12 

Jiuhong  Zha,  PhD  candidate,  pharma- 
cology. 4227  Medical  Sciences  Building. 
12:30  p.m.  Pharmacology 


Meetings  & 
Conferences 


Governing  Council. 

Thursday,  December  17 
Council  Chamber,  Simcoe  Hall. 
4:30  p.m. 

University  Affairs  Board. 

Tuesday,  January  12 
Council  Chamber,  Simcoe  Hall. 
4:30  p.m. 


Music 


FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 
Walter  Buczynski 
65th  Birthday  Concert. 
Thursday,  December  17 

Six  piano  sonatas  performed  by  Stephen 
Clarke,  Leslie  Dala  and  Gregory  Oh;  co- 
presented by  CBC  Radio  Two.  Walter 
Hall.  8 p.m. 

Thursday  Noon  Series. 

Thursday,  January  7 
The  Musician,  the  Teacher  and  the  Law, 
lecture  by  Peter  Athersych.  Walter  Hall. 
12:10  p.m. 


New  Music  Festival. 

Wednesday,  January  13 

Student  composers;  Chan  Ka  Nin, 
curator.  Lobby.  12  noon. 


Plays  & Readings 


Twelfth  Night, 
or  What  You  Will. 

Mondays,  December  14 
to  January  18 

By  William  Shakespeare;  directed  by 
Norbert  Kentrup.  Public  rehearsals. 
Helen  Gardiner  Phelan  Playhouse. 
7:30  to  9 p.m.  UC Drama  Program 


Exhibitions 


UNIVERSITY  OFTORONTO 
ART  CENTRE 
Michael  Davey:  “I  couldn’t 
contain  myself”  — Notes 
from  the  Future  Edge. 

To  December  18 

Installation  containing  41  pages  from 
Michael  Davey’s  personal  notebooks 
with  drawings  that  reflect  his  energetic 
investigations  of  form  and  the  varieties  of 
shapes  and  structure  in  both  the  natural 
and  built  worlds.  Boardroom  space. 
Hours:  Tuesday  and  Friday,  11  a.m.  to 
4 p.m.;  Wednesday  and  Thursday,  11  a.m. 
to  7 p.m. 

VICTORIA  UNIVERSITY 
Fishing  for  Light. 

To  December  18 

Paintings  by  Elizabeth  Schwaiger  illus- 
trating Fishing  for  Light  by  Paul  Savoie. 
E.J.  Pratt  Library.  Hours:  Monday  to 
Friday,  9 a.m.  to  6 p.m.;  Saturday  and 
Sunday,  1 to  5 p.m. 

UNIVERSITY  OF  TORONTO 
AT  SCARBOROUGH 
Works  From  the 
Permanent  Collection. 


December  1 to  December  18 

Exhibition  of  works  from  the  permanent 
collection.  The  Gallery.  Gallery  hours: 
Monday  to  Friday,  11  a.m.  to  4 p.m. 

THOMAS  FISHER  RARE 
BOOK  LIBRARY 
Design  Bookbinding:  The  Art  & 
Craft  of  Michael  Wilcox. 

To  December  23 

A selection  of  22  of  the  designer  book- 
bindings of  Michael  Wilcox;  bindings  are 
accompanied  by  preliminary  drawings 
and  sketches  and  by  the  tools  he  created 
for  many  of  them.  Hours:  Monday  to 
Friday,  9 a.m.  to  5 p.m. 

ROBARTS  LIBRARY 
20th  Anniversary  of  the  Polish 
Canadian  Publishing  Fund, 
1978-1998. 

To  December  31 

An  exhibition  of  books  to  mark  the 
anniversary.  Petro  Jacyk  Resource 
Centre,  Room  8002.  Hours:  Monday 
to  Thursday,  10  a.m.  to  8 p.m.; 
Friday,  10  a.m.  to  6 p.m.;  Saturday, 
1 to  5 p.m. 

NEWMAN  CENTRE 
Icons,  Tapestries  and  Paintings. 

To  January  29 


Christmas  season  religious  show.  Ground 
floor.  Hours:  Monday  to  Friday,  9 a.m.  to 
5 p.m. 

JUSTINA  M.  BARNICKE 
GALLERY  HART  HOUSE 
Hart  House 
Permanent  Collection. 

January  4 to  January  28 
Selections  from  the  Hart  House 
Permanent  Collection.  Both  Galleries. 
Gallery  hours:  Monday  to  Friday, 
11  a.m.  to  6 p.m.;  Saturday,  1 to  4 p.m. 


Deadlines 


Please  note  that  information  for  Events 
listings  must  be  received  in  writing  at  The 
Bulletin  offices,  21  King's  College  Circle,  by 
the  following  times: 

Issue  of  January  11,  for  events  taking  place 
Jan.  11  to  25:  Monday,  December  14. 

Issue  of  January  25,  for  events  taking  place 
Jan.  25  to  Feb.  8:  Monday, JANUARY  11. 
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FINEST  CUTTING  & STYLING 

Mon.  to  Fri.  8:30  - 5:30  • Sflt.  9:00  - 5:00 
For  appointment  call  978-2431 
7 H art  House  Circle 


• Laser  treatment  for  removal  of 
foot  warts,  ingrown  nails 

• Removal  of  calluses  and  corns 

• Treatment  of  fungal  infections 

• Orthotics  (control  of  foot 
movements 

• Diabetic  foot  care 

• Arch  problems 

• Soft  tissue  problems 

• Nerve  conditions  (Neuroma 
and  Neuropathy) 

• Bunions  (non-surgical) 

• Advice  on  shoes  for  children 

• Sports  Medicine 

• X-ray  on-site 


PODIATRIC 

MEDICINE 

Specialized  care  for  your  feet 

HARVEY  E.  ROSENFELD,  d.p.m. 
Doctor  of  Podiatric  Medicine 

170  St.  George  Street,  Suite  330 
Toronto,  Ontario.  M5R  2M8 


Fax:  (416)  967-9294 


Please  call:  (416)  967-0600  for  an  appointment  at: 
170  St.  George  Street,  Suite  330.  Medical  Arts  Bldg. 

For  Mississauga,  call:  (905)  820-4540  at  Med  Clinic  2000, 
2000  Credit  Valley  Road,  Suite  102 


SNOWSTORM 

INFORMATION  LINE 

Want  to  know  if  classes  are  cancelled? 
Want  to  know  if  the  University  is  closed? 


* 


as 


For  St.  George  Campus  call: 

(416)  978-SNOW  (7669) 

For  Erindale  Campus 
call  Erindale  Snow  Hotline: 

(905)  828-5399  and  press  1 

For  Scarborough  Campus 
call  Scarborough  Snow  Hotline: 

(416)  287-7026 


e 


& 


A decision  to  cancel  classes  or  to  close  the 
University  will  only  be  taken  under  the  most 
severe  weather  conditions. 
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The  State  of  the  Union 

Communication  was  key  to  organizing  staff,  say  drive  volunteers 


When  Maclean's  magazine 
publishes  its  university  rankings 
in  1999,  the  University  of 
Toronto  will  hold  first  place  in  one  addi- 
tional, albeit  ineligible,  category.  U of  T 
now  has  the  largest  unionized  workforce  of 
all  the  universities  and  colleges  in  Canada 
and  can  claim  ranks  with  the  likes  of 
Harvard  and  Yale. 

On  Dec.  8 the  United  Steelworkers  of 
America  became  the  sole  bargaining  unit 
for  some  2,426  technical  and  administrative 
staff  members.  It  now  takes  its  place  among 
16  other  recognized  bargaining  units  at  this 
institution  — representing  the  people  who 
do  the  work  that  makes  it  possible  for  the 
university  to  conduct  its  business  of  training 
able  thinkers  and  performing  world-class 
research. 

As  administrative  staff  members  who 
worked  as  volunteers  throughout  the  union 
campaign,  we  would  like  to  offer  our  per- 
spective on  how  this  came  to  pass  and  what 
it  means  for  the  future. 

Certainly  three  years  of  social  contract 
wage  freezes,  followed  by  a wage  cut,  fol- 
lowed by  small  wage  increases  and  a loss  of 
benefits  could  lead  one  to  believe  that 
money  was  the  big  issue.  At  its  heart, 
though,  this  campaign  for  a union  was  not 
about  wages.  It  was  about  having  a place  at  the  table  — the 
simple  democratic  right  to  negotiate  on  an  equal  footing  with 
the  employer  the  terms  and  conditions  under  which  we  will 
sell  our  labour  power.  With  the  news  that  we  have  won  the 
right  to  sit  at  the  table  comes  the  need  to  examine  how  we  got 
here  and  what  that  may  say  about  the  changing  size  and  shape 
of  the  table. 


The  university,  like  a corporate  structure,  is  organized 
on  a hierarchical  model  — able  thinkers  are  recruited  to  pass 
their  knowledge  down  to  young  learners.  Though  the  peda- 
gogical devices  used  may  vary,  the  notion  remains  that,  for  the 
most  part,  learning  to  think  requires  attending  lectures,  com- 
pleting assignments  and  being  tested.  The  entire  process  is 
directed  by  a figure  who  has  gained  his  or  her  authority 
through  a similar  process.  For  hundreds  of  years  this  “top- 
down”  model  has  been  used  to  train  young  minds,  and  with 
undeniable  success. 

Support  workers,  however,  have  mostly  been  organized  in  a 
different  way.  The  university  has  adopted  a hierarchical  struc- 
ture to  assure  that  the  work  of  setting  up  experiments,  servic- 
ing the  necessary  equipment,  assuring  that  the  bills  get  paid 
and  preparing  the  materials  for  teaching  and  testing  and 
awarding  degrees,  gets  done  effectively.  But  often  the  most 
useful  knowledge  about  the  safest  or  most  efficient  way  to  get 
the  job  done  may  come  from  sharing  ideas  in  a much  more 
basic  manner.  We  may  attend  classes  to  learn  how  to  operate 
the  new  computer  system  that  pays  the  university’s  bills  and 
generates  all  our  pay  deposits,  but  we  know  that  the  most  use- 
ful assistance  in  dealing  with  a glitch  may  come,  in  its  most 
understandable  form,  from  a counterpart  in  another  depart- 
ment, who  learned  it  from  a friend  in  another  department. 
We  talk  to  each  other. 

This  method  of  sharing  knowledge  has  also  resulted  in 
undeniable  success.  It  did  not  come  from  Aristode  but  more 
likely  from  the  village  midwife,  who  told  the  mother,  who 
told  her  daughter,  so  that  centuries  later  the  knowledge  about 
which  herbs  ease  which  ailments  is  still  circulating.  It  may 
have  no  empirical  power,  but  it  has  enormous  practical  weight 
— it  works. 

In  modern  terms  we  call  this  word-of-mouth  sales. 
Workers  had  obviously  done  some  comparative  shopping 
before  we  began  our  drive  and  individuals  had  considered 
what  impact  unionizing  would  have  on  their  work  and 


family  lives.  Some  needed  less  convincing  than  others.  But 
the  bulk  of  front-line  card-signing  was  done  by  co-workers, 
not  by  pre-organized  Steelworker  units.  The  medium  brought 
the  message:  Mary  told  Jane  how  unionization  has  benefited 
Harvard  workers,  who  told  Anna,  who  told  James,  who  told 
Julia  — three  months  later  we  had  signed  1.200  cards.  There 
are  many  conclusions  to  be  drawn  from  this  but  for  us,  the 
most  significant  was  the  knowledge  that  the  most  powerful 
means  of  driving  this  movement  forward  was  open  dialogue 
with  each  other. 


Before  we  could  say 
“Binding  arbitration,” 

WORD  ABOUT 
THE  UNION  DRIVE 
WAS  SPREADING 


The  “grassroots”  nature  of  our  campaign  has  been 

overwhelmingly  apparent  from  the  beginning.  Once  the 
membership  of  the  U of  T Staff  Association  provided  the 
impetus  by  voting  overwhelmingly  to  investigate  unioniza- 
tion, the  process  moved  quickly.  Before  we  could  say  “binding 
arbitration,”  word  about  the  union  drive  was  spreading  and 
we  were  drawing  volunteers  even  from  among  those  who  had 
never  been  active  in  any  work-related  group.  We  could  see 
clearly  that,  just  as  the  university  could  have  no  means  of 
hearing  our  collective  voice  except  as  its  hierarchical  structure 
provided,  a union  campaign  would  never  succeed  if  it  was 
directed  from  the  top  down.  We  needed  to  talk  with  each 
other.  And  when  we  did,  we  found  ourselves  delighted  to  dis- 
cover that  many  of  the  people  we  work,  eat  lunch,  exercise  and 
ride  transit  with  believe  that  the  time  is  right  for  the  univer- 
sity to  recognize  the  real  strength  unionization  helps  us  to 
bring  to  the  table. 


Historically,  intellectual  pursuit  has  been 
mostly  an  individual  act,  an  act  that  has 
required  separation  and  protection  from 
quotidian  tasks.  In  earlier  times  the  privi- 
leges of  the  world  of  ideas  have  been 
bestowed  upon  special  groups  or  individu- 
als, predominantly  male,  who  were 
exempted  from  participation  in  the  neces- 
sary tasks  of  the  larger  community.  There 
weren’t  too  many  Platos  to  be  seen  hoeing 
potatoes  or  Keplers  waiting  tables  full- 
time so  they  could  philosophize  or 
calculate  at  night. 

The  community  placed  high  value  on 
such  contemplation  by  assuring  that  these 
individuals  were  more  or  less  provided  for 
and  by  proclaiming  them  as  the  guardians 
of  culture.  As  time  wore  on,  intellectual 
labour  became  less  sacred  and  even  a little 
less  male.  But  society’s  appreciation  for 
cogitation  remains  and  we  continue  to 
value  and  protect  it  as  best  we  can. 
Though  there  is  more  pressure  for  some 
thinkers  to  work  in  collaborative  groups 
these  days,  the  act  is  still  considered  as 
individual.  If  one  must  share  authorship, 
then  a premium  must  be  put  on  the 
individual’s  in  the  list  of  authors. 
Never  before  has  more  emphasis  been 
placed  on  assuring  the  proper  assignment 
of  intellectual  property  rights. 


Organizing  a union,  on  the  other  hand,  is  by  its  very 

nature  a collective  act.  It  cannot  succeed  without  the  co-oper- 
ation of  a majority  of  those  affected.  It  will  not  happen  in  the 
absence  of  a felt  need  for  the  power  and  balance  it  provides. 
Throughout  our  campaign  we  have  shared  among  ourselves 
the  recognition  that  we  often  rely  on  each  other  to  get  our 
work  done.  We  have  also  shared  the  sure  knowledge  of  our 
community  of  interest  — our  work  is  support  work,  tradi- 
tionally valued  less  and  immediately  subject  to  contraction  or 
other  pressures  when  money  is  an  issue.  Most  important,  we 
have  shared  an  understanding  of  the  strength  behind  our 
desire  to  have  a real  voice  in  the  decisions  that  affect  us.  This 
recognition  of  our  collective  power  allows  us  to  bring  to  the 
table  that  particular  knowledge  we  have  of  the  support  net- 
work necessary  to  keep  this  institution  vibrant.  The  table  will 
have  to  be  a little  larger  and  its  shape  may  have  to  be  tapered 
to  reflect  acknowledgement  of  our  strength  and  ability. 

As  support  staff  in  this  tower  of  intellectual  pursuit  we  are 
sometimes  viewed  as  assistants  to  the  cause  and  not  workers 
in  the  blue-collar  sense.  However,  as  the  wheel  turns  towards 
the  millennium  we  find  we  are  putting  our  shoulders  to  it  just 
as  much  as  labourers  in  the  coal  mines,  auto  plants,  factories 
and  retail  outlets.  Whether  you  call  it  “restructuring,”  “re- 
engineering” or  “learning  to  do  more  with  less,”  the  result  for 
us  has  invariably  meant  taking  on  additional  work  as  some  of 
our  co-workers’  positions  have  been  eliminated  or  our  jobs 
have  been  turned  upside  down  by  the  overhaul  to  the  admin- 
istrative computing  systems,  and  so  on.  We  work  longer,  we 
work  harder,  we  work  under  more  stress  than  ever  before. 

We  are  now  a recognized  bargaining  unit,  representing  a 
large  and  varied  group  of  workers.  We  are  predominantly 
female  (70  per  cent),  a fact  that  may  be  reflected  in  the  con- 
cerns we  bring  to  the  table  and  to  the  union  hall.  We  have  a 
great  desire  to  speak  to  the  issues  that  affect  our  work  lives, 
and  we  have  the  power  to  make  our  voices  heard.  We  offer  our 
hope  for  a positive  impact  within  the  university  community 
and  within  our  chosen  union. 

Maryann  DeFrancis  is  a grants  and  awards  officer  in  the  Faculty 
of  Medicine's  research  office;  Caz  Zyvatkauskas  is  supervisor  of 
design  and  production  in  the  department  of public  affairs. 
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